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Dear 1011 Brothers and Sisters, 

  

  As the year comes to a close, I want to 
express my gratitude for what all of you 
do.  In this 7 months of being in office we 
have accomplished much.  I hope many of 
you are starting to see the improvements 
throughout our mill.  We are committed to 
making this mill prosper through our part-
nership with Cliffs leadership.  We can all 
agree that we are still facing many challeng-
es, whether it be in the bid process, man-
ning issues for production and craft and 
many other areas that create frustra-
tion.  We have faced some turbulent times 
over the years, but I can say that we are 
headed in a very positive direction.  I want 
to thank all of you for fighting through the 
pandemic challenges, forced scheduling 
due to manpower and still managing to stay 
safe and keeping our facility running. 

  

 I want to express my gratitude to all of you 
that have put in the sweat equity in helping 
us get as many welfares repaired while ad-
dressing equipment issues in different are-
as.  Would like to thank our safety team for 
being present and taking action insuring we 
do our do diligence in identifying critical 
areas that need addressed.  We have plenty 
of work ahead of us, seeing as we have 
been tasked with tackling the most complex 
situations.  I am confident that we are not 
only ready, but that we will handle every 
situation with proper strategy and precise 
execution.  This can only be obtained by us 
working together to ensure we are on the 

From the President’s Desk... right path to reliability and sustainability.  I want 
to thank all of our members who are active and 
those who are retiring in being a part of this spe-
cial journey.  My father retired from this side 
under LTV and I have an extreme amount of 
gratitude for those who have stuck it out on this 
side all those years. For that, I salute you.  If it 
wasn’t for your years of dedication I wouldn’t be 
here today. 

  

   

 

 

In January I will be headed to Pittsburgh for our 
partnership meeting with Cliffs Leadership and 
USW Vice President Dave McCall.  As we gear up 
for negotiations, just know we are committed to 
being prepared and calculated on how we pre-
pare for what impacts all of us. Rest assured that 
while we head to Pittsburgh we will represent 
1011 well and do the bidding for our members 
with professionalism and respect.  There is 
strength in peaceful resolution when it is done 
the right way. I want to wish all of our brothers 
and sisters a Merry Christmas and a Happy New 
Year.  We are headed into great transition and it 
is an honor to be on the journey with all of 
you.  Be safe and stay positive. 
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Larry Oar 

Benefits Coordinator USW Local 1011 

Office: 219-398-3150 Ext 16 

Email: larryoar1011@yahoo.com 

.ǊƻǘƘŜǊǎ ŀƴŘ {ƛǎǘŜǊǎΣ 
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I have received several phone calls on Flex spending Healthcare and Dependent/Elder Care Spending.   Just a little 
information, because of the Covid being still a problem.  You will get to carry over 100% of remaining flex spending 
and Dependent/Elder care funds into 2022.   

 
Iw! CǳƴŘǎ όI!L ²ŜƭƭƴŜǎǎύ 

 
IŜǊŜ ŀǊŜ ǎƻƳŜ ǉǳŜǎǝƻƴǎ ǿƛǘƘ ŀƴǎǿŜǊǎ ǘƘŀǘ L ǊŜŎŜƛǾŜ 

 
1.  Am I correct that half of the HRA can roll over into new year?   
 
 Individual/Employee child/Children can roll $200, and Employee/Spouse or Family can roll $400  
 
2.  Also if so, how long do you have to use it in the new year?   
 
 The roll over amount will take place on April 1. All the prior year money can be used for the prior 
 year claims up to March 31and anything that will roll over will on April 1 for the current year use. 
 
3.  Finally if all that is true can you still roll over half if you did not do the Wellness exam for the new year?  
 
 True, Members can roll over funds without a new wellness exam. 
 
4.  If you do roll over in new year you can use it on any new claims throughout the new year?  
 
 Funds will roll over to the new year on April 1. From Jan to March 31 the funds can only be used for 
 prior year services. After April 1, the funds can be used on the new year. 
 

I hope some of this information is helpful and I will try to continue to put different topics in the record for other benefits we 

have.  I personally would like to mention to those considering retirement is Get your dental checked well before retirement, 

because you will lose this benefit upon retirement.  There is an optional dental plan you can purchase as well as a discounted 

rate from cobra for up to 18 months. 

 

 

IŀǾŜ ŀ aŜǊǊȅ /ƘǊƛǎǘƳŀǎ ŀƴŘ IŀǇǇȅ bŜǿ ¸ŜŀǊΗ 

Lƴ {ƻƭƛŘŀǊƛǘȅΣ 

Larry Oar 



Hello Brothers and Sisters,   

I hope this edition of our newsletter finds you and your 

families safe and well.   Hopefully you were able to find 

an opportunity to gather with loved ones and give thanks 

over the recent Thanksgiving Holiday.  It is a good time to 

remember those who are currently off on S and A and 

wish them well for a speedy return to work.  

Many of our members are pleased to see this newsletter 

out in the mill.  I agree, as communication is a key factor 

in our local union’s strength and solidarity.  There are 

many forms of communication our local uses, our month-

ly union meetings, calls, texts, emails, flyers, Local 1011 

website, Local 1011 Facebook page are all some of the 

ways we share information.  Being a part of this union 

provides us with benefits of all types.  This newsletter is 

just another avenue to share some of that info.  Infor-

mation is always changing.  In a steel plant this size, there 

are many issues, some more important to some and less 

to others.  We literally have new employees who began 

work a couple weeks ago, to members who have well 

over 50 years.  Not everybody is on social media or com-

puter savvy, so we always ask for members to share in-

formation with our coworkers as information becomes 

available.   In an effort to improve and provide effective 

information, please let us know if there is anything spe-

cific you would like to see in future newsletters.  We will 

do our best to help provide that info. 

As 2021 comes to a close, we can reflect on some pretty 

significant changes we have seen.  Our plant has been 

purchased by Cleveland Cliffs and we’ve seen positive 

steel pricing throughout most of the year.  For a change, 

this has put us working for an actual profitable company.  

At first, we saw the fresh coats of paint, but now we’ve 

begun to see actual investment into our plant where our 

previous owner did little to invest in our plant.  Cleveland 

Cliffs has grown at warp speed with the purchase of 

AK Steel, ArcelorMittal, HBI plant, scrap company in 

past couple of years.  Recognizing the lack of capital 

investment, condition of our plant, combined with 

favorable steel pricing has enabled Cleveland Cliffs to 

begin identifying and begin necessary repairs.  The 

union continues to work with management to try and 

identify our needs. 

As challenging as 2021 was, we must be mindful of 

what 2022 will bring.  Our contract is set to expire 

September 1, 2022.  As we have a number of mem-

bers hired since the ratification of our current con-

tract (September 2018) It may be worth acknowledg-

ing.  The process is a major undertaking.  Our USW 

Vice President Dave McCall (Chairman) and District 

Director Mike Millsap (secretary) head up our negoti-

ating committee along with staff from the Interna-

tional and Local Union representatives from every 

local union covered under the contract.  Historically, 

negotiations have taken part in Pittsburgh, Pa. be-

tween the parties and begin several months prior to 

expiration.  Historically, we have had very challenging 

bargaining with the company.  We have had to stand 

united, in solidarity to fight for each and every benefit 

we have.  This includes, wages, safety and health con-

ditions, healthcare benefits, pension, vacation, work-

place rules and conditions just to mention a few.  We 

cannot be fooled into thinking we won't have to do 

just the same in 2022.  Be prepared to stand shoulder 

to shoulder, 100% unified to help reach the FAIR 

CONTRAT that we deserve.  As bargaining nears, you 

will hear more about next steps and what is needed 

from all of us to help us be successful in 2022. 

 

 

 

Lƴ {ƻƭƛŘŀǊƛǘȅΣ 

[ƻƴƴƛŜ !ǎƘŜǊ     

/ƻƴǘǊŀŎǘ /ƻƻǊŘƛƴŀǘƻǊ 



Work 
James “Jay” Wacasey                

Safety Chairman Local 1011                                      james.wacasey@clevelandcliffs.com 

Safe 

Merry Christmas From              

1011 Safetyѻṵ ŤŢ 

 

I sincerely hope this Holiday addition 
of the record finds you well. It is in-
deed a special time of the year. It 
seems as I grow older and gain more 
seniority whiskers, I can sense a shift 
in the way I reflect and appreciate 
having this Great American Repre-
sented Steel Job.  

To say the least, I was not brought up 
in a lucrative and financially stable 
environmentéthatôs a politically cor-
rect way of saying, ñ we were basi-
cally dirt poor.ò  

My mother did the best she could 
when she was younger but for the 
most part many of my early memo-
ries with her consisted of us standing 
in the government cheeses and pow-
dered milk lines. It wasnôt all bad 
donôt get me wrong, that cheese made 
a mean grill cheese sandwich for 
sure, but for the most part, we strug-
gled.  

No Car, no Phone, no MacDonalds 
and no Atari.éimagine that. The big-
gest change in our lifestyle came by 
way of my Grandmother. A single 
mom as well but, later in life she 
landed one of those Great American 
Steel Job. Yes, it was unprecedented 
for a lady who had just turned 40 in 
the 70s to land a ñreal deal steelò job. 

She was an Original Woman of 
Steeléan OWS if you will. Now it 
wasnôt all roses and lollipops from 
that day forward. We didnôt exactly 
win the lottery. There were still many 
tough times but, we went from having 
almost nothing to having everything 

we needed. And thatôs a huge jump 
my friends. I remember vividly, how 
just when I needed those basketball 
shoes, they would show up under the 
tree at my Grandmothers house 
(MamMaw btw if youôre from Ken-
tucky).  

She became what many of us are for 
our familieséa Provider. With that 
status came a sense of pride.  

Sometimes my Grandmother would 
miss things that I thought were im-
portant. Guess where she was. Yep, 
out providing of course. One heat at 
time in the wee hours of the morning 
on Thanksgiving day.  

One thing she never did, she never 
complained. She understood because 
of our past that the position of provid-
er came with a cost. Often times the 
cost was measured in moments 
missed. No biggie, arenôt we all mas-
ters of rescheduling by now?  

I believe it meant a lot to her to be a 
trailblazing provider. I could see it in 
her eyes when she would show up 
with what I needed right on time. 

I know that many of us are very proud 
of our ability to provide but I feel 
compelled out of love for my brothers 
and sisters of this great Union to re-
mind you that you will always be able 
to do more if your prioritize your 
health.  

This isnôt a selfish mindset, it's a pro-
viders longevity mindset. One that 
should fuel your diligence and your 
attentiveness to potential.  

As your Safety Chairman I have re-
luctantly had a front row seat of how 
even short term injuries can affect the 

mind and spirit of a provider like 
you.  

Many of our Brothers and Sisters 
and Salary Co-workers have un-
derestimated the emotional and 
financial impact of injuries. After 
a traumatic injury they went from 
the position of starting point guard 
in their families to sitting the met-
aphorical bench and its not even 
their pocket book that feels it the 
most. Itôs their spirit as the status 
of active phenomenal provider 
gets robbed from them.  

So please understand that when 
you take the time to follow the 
procedure, to use the fall protec-
tion, or to put on the face shield, 
youôre still the same Bad A$$ 
American Steel Worker you al-
ways were, youôre just wiser be-
cause you understand how im-
portant you are and because you 
also understand we donôt need any 
more stories of sacrifice. We have 
enough.  

Itôs with that last thought that your 
1011ôs Safety Team signs off for 
the year with a Final Merry 
Christmas for 2021. Donôt worry 
about getting us anything this 
yearé.but if you must, an injury 
free 2022 is what we asked Santa 

foréjus sayin 

 
 

JW ѻṵ ŤŢ 
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Greetings 1011 Brothers and Sisters, 

2021 has been an interesting year for 
all of us at the Blast Furnace. Many obsta-
cles were thrown at us, from Covid-19, com-
ing back from lay-offs and new ownership of 
our company. A lot has changed around us 
this year. We as a group have adapted well. 

 
Everyone contributed to helping us set 

a number of NEW IHW Blast Furnace pro-
duction records while 7 furnace was down 
for their long outage. We accomplished this 
even under adverse conditions, and did it 
safely. 
 

Under Cleveland Cliffs corporate man-
agement things are slowly getting better for 
us, and it seems like we are starting to work 
under the partnership that our contract ex-
presses. We are starting to see money spent 
on infrastructure for the betterment, and lon-
gevity of our department.  

 
I would like to thank our President Ste-

ve Serrano and our Safety Advocate Stana 
Krause for leading the charge in getting the 
beautification projects addressed. All of our 
welfares are being remodeled and brought 
up to the standards that we deserve. A new 
womenôs welfare is ordered and will be 
placed closer to the furnace. The spell shan-
ty on 4 furnace is going to be torn down and 
rebuilt and we have a top change scheduled 
for September of 2022. 

 
   With the Holidays coming upon us and 
we are working hard to keep our operations 
running, we need to remember to focus on 
safety while we are at work.  Remember to 

look out for your brothers and sisters in the 
work place.  
 

We, the Blast Furnace grievance 
committee would like to thank each and 
every one of you for all that you do, and 
wish you all a Merry Christmas and a Hap-
py New year. 
 

Lƴ {ƻƭƛŘŀǊƛǘȅΣ 

bƛŎƪ tŜǘǊƻǾ 

!ǊŜŀ мΣ о ϧ п .ƭŀǎǘ CǳǊƴŀŎŜ 

¦{² млмм DǊƛŜǾŜǊ 

[Ŝƻƴ [ȅƴŎƘ-CŀŎŜ ōƻƻƪ ²ǿǿΦƛƘƭŜŀǊƴƛƴƎŎŜƴǘŜǊΦƻǊƎ 

aŜǊǊȅ /ƘǊƛǎǘƳŀǎ ŀƴŘ IŀǇǇȅ bŜǿ ¸ŜŀǊΣ 

bŜƭǎƻƴ CǊŀƴŎƻ 



Hello Brothers and Sisters, 

I would like to take moment and say a BIG THANK YOU 
to all who donated food for ST. Stan’s and blessed an 
Angel Tree child this holiday season!  I’m so proud of our 
Membership everyone stepped up and we were able to 
serve the community and make the Holidays a bit 
brighter for over 100 children's! 

We are always looking for fresh ideas and new com-
mittee members, please join us at the next Women of 
Steel meeting and find out what we’re about! 

I also want to welcome all of our new hires, we’re glad 
you’re here!  Remember there are many ways you can 
get involved through ²ƻƳŜƴ ƻŦ {ǘŜŜƭΣ wŀǇƛŘ wŜǎǇƻƴǎŜ 
ŀƴŘ bŜȄǘ DŜƴΦ We’re always on the lookout for activist 
and future leaders, this is a great way to start learning 
about the union and also how to get involved in a com-
mittee that aligns with your interests.  If you would like 
to be added to the email for WOS updates and meeting 
reminders please email me at                              

mbrawley.usw1011@yahoo.com  

 

Medoly Brawley 

WOS  
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LƳǇƻǊǘŀƴǘ tƘƻƴŜ bǳƳōŜǊǎΥ 

PBGC                                                                                   

1-800-400-7242 

STEELWORKERS HEALTH AND WELFARE FUND                                                                 

1-888-296-7493 

STEELWORKERS PENSION TRUST                                  

1-800-848-1953 

HIGHMARK BLUE CROSS/BLUE SHIELD                                  

1-866-267-3280    ǿǿǿΦōŎōǎΦŎƻƳ 

CAREMARK                                                                        

1-800-552-8159   ǿǿǿΦŎŀǊŜƳŀǊƪΦŎƻƳ 

UNITED CONCORDIA                                                        

1-888-320-3316   ǿǿǿΦǳŎŎƛΦŎƻƳ 

DAVIS VISION                                                                    

1-800-999-5431    ǿǿǿΦŘŀǾƛǎǾƛǎƛƻƴΦŎƻƳ 

FMLA/SICKNESS and ACCIDENT                                            

1-844-507-5388   (Reed Group) 

EMPLOYEE ASSISTANCE PROGRAM (EAP)        

(alcohol/addiction/counseling program)                        

Awakening Community Services Inc.                                  

1-866-327-2726 

UMR                                                                               

(changes in benefits eligibility)                                            

1-866-268-3489   Fax 1-855-307-8354 

Healthcare Eligibility 800-268-3489 

Prudential       219-399-6266                              

(changes in life insurance) 

mailto:mbrawley.usw1011@yahoo.com


Happy Holidays from the Training Center. Please remember 

Ramsay Craft Testing is available every Wednesday (9A or 

3P) until further notice. Amy Imbesi is the person whom you 

contact to schedule your test (219) 399-4760 or email 

Amy.Imbesi@ClevelandCliffs.com. Anyone who is Ramsay 

qualified (passed the Ramsay craft test) or Tier 2 qualified 

(scored 50 or better on the Ramsay craft test) is eligible to 

bid on craft postings. If you have taken the test and want to 

see your results, feel free to come by the training center and 

we can provide you with that information. 

Our training center has seen a significant turnaround in ac-

tivity since the beginning of this year. Cliffs has finally real-

ized how shorthanded we are with our maintenance num-

bers. There have been several craft postings this year alone 

with more to come. They are also encouraging referrals from 

outside the mill thru friends and family for maintenance po-

sitions. 

We currently have 1 MTM Class progressing in their Tier 1 

training along with another MTM Tier 2 class. Our plan is to 

have a second MTM Tier 1 class starting at the beginning of 

the year. We currently have 2 MTE Classes progressing in 

their Tier 1 Program along with a MTE Tier 2 class. Our plan 

is to have a third MTE Tier 1 class starting at the beginning of 

the year. 

On a more sentimental note, we have paid homage to our 

former Training Coordinator and Retired Army Reservist CSM 

Larry “Sarge” Smith with a Flag Pole Display fabricated by our 

Instructors and Students. Larry was a dedicated Solder and 

Active Union Member his entire career. 

Our goal is to continue growing the training center in order 

to give our membership all the skills necessary to eliminate 

contractors at IHW. Training will not be viewed as a onetime 

service, but a continuous service. Our industry is continuous-

ly evolving with new technology and we require the upskill 

training in order to operate and maintain it. Always demand 

training whenever new systems are implemented in order for 

h¦w membership to maintain them. 

Until next time, Be Safe. 

Guy D. Weiss Sr.   (219) 399-1892 
USW 1011 Training Coordinator 
ά¢ǊŀƛƴƛƴƎ bŜǾŜǊ 9ƴŘǎέ 
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Darrell Shrader 

Morris Lesure 

Miguel Cisneros 

Ronald Summers 

Bernie Baltrushaitis 

Mike Ksiazek 

William Starzak 

Louis Ross 

Guadalupe Rivera 

Vernon Plucinski 

Laverne Sanders 

Steven Edwards 

Eddie Veal 

Wally Bales  

Ronald Wachowski 

James Jaracz 

Wilburn Curry 

Mario Garcia 

Kenneth Bosstel 

David Mata 

Alan Fejes 

Raymond Aud 

Darryl Anderson 

Otis Burts 

Jack Shanley 

Patrick Dow  

Austin Dennis 

Jose Ruiz 

Victor Solis 

Mariano Gil 

Carter Elder 

Eddie Gonzalez 

Willie Watson 

PeterJohn Dinelli 

Melvin Granderson 

Michael Scharnke 

Peter Stepanovich 

Edward Robinson 

Willie Fields 

Edward DeCero 

Tony Forrest 

William Davis 

Armin Johnson 

Jaime Torres 

Ray Synder 

Rayfield Johnson 

нлму нлмф нлнл 
george sankowski 

mark stassin 

larry jones 

arnulfo torres 

michael  carpen 

jeff shutske 

chester lewandowski 

Robert  puckett 

gary anderson 

harry martin 

eugene  waters 

robert sams 

stanley moore 

richard Garcia 

jerry gullette 

robert herrman 

john johnson 

juventino martinez  

James  jones 

Willie  Edmunds  

rick stempf 

jerome plucinski 

wayne  fowler 

dino manous 

Walter  Turner 

mark paulson 

denise  hagberg 

Robert tanner  

Jerome Grusczkowski 

John Coleman 

Terry Flournoy 

Juan vargas 

David Rhyne 

Anthony  Beck 

john  Ruiz 

larry smith 

Mickey Mccarthy 

Roberty Grose 

Williams Stinnett 

Dave Skura 

Herbert volkman 

Paul Washington 

James  Gearing 

Elmer  Hoelscher 

edward  ladendorf 

dennis kras 

Patti LaJuene 

elgin windmon 

jose arroyo 

john  horne 

susan  palmer 

carlos jones 

donald gumbiner 

eric stevenson 

richard thompson 

daniel  hayes 

valentino gonzales 

gregory  jackson 

alexander Lopez 

terry  benge 

lawrence davis 

david whitney 

john dec 

ramon perez 

president washington 

ismael flores 



doug  laws 
wayne  slayton 
yvonne smith 
Heriberto  Zamora 
Juan Acosta 
David Chafin 
humberto carreon 
Richard Tinerella 

Roger Koartge 
Arthur vasquez 
charles  Ryan 
gregory  Dotson 
roy arambula 
david Grubesic 
michael  Tyrpak 
augustine amaya 
Charles  Davis 
lee  Hinson 
Robert Doell 
dennis tucker 
Charlie Coates 
gregory  ostrozovich 
darrell  london 

john  matusik 
Adrian Kuypers 
James  murchek 
david waxton 
Frank Verta 
mike  omally 
robert tzitz 
rigoberto nunez 
Bobby  Gilbert 
daniel fredericks 
steven vanhouton 
jesse ocon 
william lewis 
mark  hernandez 
Dennis Roper 
troy billiingsly 
richard moore 
martin taylor 
Beatrice strahler 
Timothy Langbeen 
Kevin McCabe 
Nancy Mckinnie 


