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The RECORD

From t he Pres

prayers for
dren and entire family. This

Brothers and Sisters of Loca
1011,

I hope this edition of The Rec
ord finds you and your family )

' healthy and doing well. | wo

membership. Whether you
knew Lane personally or no
we are all affected. An injur
to one is an injury to all.
Events like this affect a lot 0
people in many different wa
We are all important to man
friends and family. This evell of steel is worth an injury. R
is a sobering reminder ofthe M No oneds f am
A S e Ay mhe.rent dangers the steel yr e .c eive newsHN

: provides. We must all work 48 coming home today. We
dent in Utilities Dept. | would

Sl eyl e Garifiuee) | together to identify and elimi

ask that you take a moment t
remember those who are off
sick and those who are no lo
er with us. | regret to inform
you that since our last edition
the news letter, Brother Lane 3
Watts passed from injuries s

To be continue on page

memories for ourselves
and our fellow coworkers.
Good luck to everyone
affected by this loss and
try to remember all the
good times and most of all
remember all the great
people whose paths you
crossed along the way.

On May 1st of this year  before moving on to dif-
ArcelorMittal put to rest a  ferent areas throughout
very dear friend to many a our mills. So many of us Asst.
coworker. For nearly 60  believe she was put to regfiever
years the #3 Pickler served way before her time and
as a very dear friend to so have hopes that some ddyavid
many employees, a numbel she can be an asset to fuBarcelli

to large to calculate in ture steel workers. But for
terms of retires, currently  the time being we must
active and those who leave without any regrets

where here for a short stint and begin to build new
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|
that read this, you knowexacttyday . The days of
why |1 dm writinalways done it ge¢

when asked everyone knowspewondt happen to
fectly well what the rules are, bt Nobody comes to work with the
when theydre ointention of get:
thought never crosses their mini still happening. We have to ap-

: Oh, by the way proacheverytask on matter 1 s t
Dear Brothers and Sisters, aimed at the electrical people in how small or routine it may
Another Workers Memorial Dayt hi' s pl ant , it seem, safely. /er.y

together with Corporate Health and Safevery one of us has from time tc
ty Day has come and gone. There Werefiﬁ:j?dd_one a job tfhat we l;nc()jWing
many positives throughout the plant. 1y did In an unsafe way. Ana we :

Peoglg went to safet)g/j presentaFt)ions anthade a conscious decision to d zgmgz 8? ;B?E%?%?ginaé?h_e
participated in activities supposedtoraisé . Ei t her we tors who came o viorkione d"ge r
awareness on safety. Then, two days I&8E for the job, took a shortcut = & =~ " 0 y
there was another serious, potentially liger di dndot | ock gain.

S : They were all just doing their
threatening incident at our Hot Strip. A On Workers Memorial  job, or in some cases trying to
supervisor was trying to figure out why

. : Day we honor those who have help their fellow workers. We all
an electrical switch could not be turnedyie g o the job, and acknowled have to work together to ensure
on, opened the door with the power stilly, . suffering experienced by the there is never another name
going to the top of the switch, tried 10 ¢ ijias  and in many cases the added to the Memorial. We owe
gjnsé rt?]ZV:v;it:shh:rr::(gg taéh:u?f';rg%ﬂgon co-workers. We recommit our- them, our families, and each
S g et g e e hiselves to making this a safer ple other that commitment.

X S0 work. But getting back to the
face. This could have been at lot WOrSEf ot entenceg e ?ast three

He wasné6t wearing appr.opr, I &t
for the task he was doing. Why??? W' UsIPReORahnd

We have a Memorial
down at the Union Hall. The

| et
Workers Memorial Day and Safi

| 8m not writindgyVYa®Payt otcwime e
cause a supervi s o hasiwdeSafetyhay foreweryo
there is going to be at least one or two here. Being safe has to be the fi &
(hopefully more) hourly electrical peopléhing we think of each and every . &

Be Safe,

Jack Shanley day

Safety Chairman
Local Union 1011

CONGRATULATIONS
RETIREES

CCNNETRICECPSCNIRRY Below is a list of our most recent
219 -398 3150 -

Lonnie Asher President 20 retirees.
Mariano FloresV.p. » Best wishes and Godspeed on yc
journey.
Aaron Morales 12
Recording Secretary Marshall Davis Blast Furnace; " Dan Walczak
Kenneth J. Matusiak 22 Danny Bailey Hot Strip;
Treasurer . NITED STEELWORKERS
Ken Borden Coating; L~ &
arry Oar ®  Eddie Hardin  SDF; s ALk
Benefits Coordinator ’
Jim Flores . Pat Huffmaster Cold Roll; E
Chairman of Grievance Ed Shreve Blast Furnac

John Deec Financial Sec. ¥ Danny Walczak Cold Roll it
Danny Bailey
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B nse Vot i ng PRI gh [ é

EDUCATING * EMPOWERING + ENGAGING POLITICAL ACTION COMMITTEE
Voting Right sesAcab loifs H®E5f € . .

sight over el ections. Echoi®VeErly sleeifion Wighen thar%_the
teenth Amendment. Section c:l itical partpaerstyngrdtuhpes tthhatd
state or local government fthem have a powerful incermtwve
that 'refsults bn dlscrlmlnatand di ssuade those not on JtYfi€
mi norities. The Act outl aws ] ar
devices that were historice N9 up. Voter su-ppdessranergayciaa
mi norities. ni pulating eligibility require
I want to extend a thank ychHS' n
our Primary EI edJyi ovno.t edfdtoeerl N t he coming mont hs, I owi || b
mat éoeft s one vote goingoto rto the Membership, about | abor
Whil e we often think of wvot . . el ec -
. who view our best interest's "as
tions, there are many | ocal i ons
where voting really does mel N9 hard to get many of these
measure, or tax may be defeGrand Lodge meetings and danswe
fashion through the voter. ymMembers may have. We must mak
measures can affect the dec i t
your state or |l ocal governrthat we wil] 1ot ostaneg 9y ainnd
which a vote can matter is the middle class or our wa)y nof
ment representatives, eithely in November We Vot e! fed-
eral government. Generally, -
sentatives that most C'Ose'InSoIidarity,

Votingéddmesan that your canc_,

tion will always win. But lechBarron you
create greater opportunity ns
you support to lose, and yclich.barron@uswl011l.com

candi dates ord i demaporytouwidlolr

probably the most i mportant

right to vote. You opt out e oces
when ydu daonnd you | ose the offl UNITED STEELWORKERS

ing your thoughts and opini s Sy

Voting rights are under at c Lt e

| egi sl atures nationwi de pa r

they claim are preventing n N g

el ection integrity. These QL EARTICIPALING COMPANIES b
many forms and |l ead to si gl BIE R en's or el i1 giple
voters trying to exercise uti onal right

Many Bills are being pus e Active Steelworker Registration t3n Easy ways toﬁeg@hele
States hold early voting, BeinsMarch102014 amount of ti mg
voters have to cast early 9 : h.a@NLINEnjog oneter | y
voting make it difficult fqr people witwwwinlearnimgeeniep.drg .
classes, or family responsifbilities, from finding thp tin
to v&ten lattt empt to mani pu ZaRF@NEtC@”'él%Sﬂ'@%?

3.Walk-in Leon Lynch Learning Center
I'n an eHWERY oMQTE COWNTSE st a1A|(11(?)38roadwayAve, East Chicago, Indiana 46312




Dear Friends,

Around this time each year THE 0o DN T
sends out to the members who are eligible for a vested pension and are 55 yeal
older a statement of what were your hours worked and the amount of were cont
for the previous year. We hope you have been saving your statements that you
getting over the years, they are the best way to determine if you will be getting tl
sion you deserve. If you have any questions concerning your statement give Us « van cuiu

we can help you better understand your pension.

Retirements are always a Ohot topicdé here because cepnonoelltof
sourceddé. Gone are the days when all a member had t busdfjo we
and ask, OHow much is my pensioné. We do not have (4800alt i r
8481953) approximately 30 days prior to your expected retirement date. The forms, that include your monthly pensibheopgtions, w
sent to you to complete your retirement. Please open the envelope and review your information, it will speed upg\fter paacess.

have reviewed your estimate call us for an appointment so that we can sit and talk about your paper work and helfayaly afld you
plan for the future. Please, bring with you the necessary documentation (birth certificate, marriage certificaigy, cadaksegu
that is required. Also, we will discuss the Pension Enhancement Payment (10,000.00), continuation of health matkebenefits, a
bridging of life insurance (if applicable). Although you are owed a pension the month following the month thabyqrobtisy y
will not receive a payment for 3 months after you retire, but it will contain the retroactive pension due. Regaattatohelpvgan
with Social Security, that is up to the individual but, we can advise you on Medicare.

Below is some handy information that can be found in the Steelworkers Pension Trust book and the Program of InsRBr¢ Benefit
book;

Pension Eligibility

RULE OF 853 A person is eligible if age (using years) and years of covered SPT service (LTV, ACME, OR BETHLEHEM AND
ISG equals 85 or greater. Must be vested.

Normal Retirement at age 65 must be vested.

Disability Retirement. Must be considered disabled by the social security act. Must be vested.

I f you arendét Rul e of &Benefitidreducbd bg 3% perlearfdr gachReat undereagetse tMusa g e
vested.

*You are vested if you have 5 years of combined service with Arcelormittal and predecessor companies

Eligibility Requirements for Medical Benefits

Retires with a normal or unreduced pension, and has at least 15 years of service with Arcelormittal and Predecegsor Com
May be eligible due to a permanent closure if certain requirements are met. Need 20 years + sum of 65.
Also, Eligible if retires, has at least 15 years of service and receives a Disability Pension from the SPT.

Medical Benefits and cost

Medical benefits are not part of pension. Each contract, retiree health care is negotiated for that contract.

Medical coverage is similar to the active employees plan, except thabtthésiersor dental coverage.You may elect to
continue Dental and Vision coverage through cobra for up to 18 months.

Cost of Medical Coverag#70 for a Pre Medicare retiree or spouse, $35 for a retiree or spouse covered by Medicafe.

There is no charge for dependent children. Please review the PIB for stipulations concerning dependents.

Life Insurance

As a retiree your life insurance is $25,000.00 until age 62. After age 62 your life insurance is $15,000.00refitehe fime of
ment you can elect to convert your optional life insurance if you wish. Be advised that the premiums are higher.

In Solidarity,

Chief and Larry




The RECORD

Here in the Iron Pro-
ducing department were
getting ready to start
running full tilt, with the
scheduled outage set to
begin in June for 57 days
over on H7 furnace
which will take us into

tonnage demand of 10,500 that we will be expec
to produce! Also would like to welcome the 15 n
much needed operations employees, and the 6
MTM6s and 4 MTEO6s who
into our department. Hopefully with the added m4|

August. We will need to be at our best to meet th i

power it will help alleviate the shortage of person 19

Now with the weather starting to break we can

hopefully get some much needed raw materials if) X A

her e! |l tds been a | ong

mend our Blast Furnace Safety Department for t
great job they are do-
ling, so far this year we
ave only had 2
JSHA recordable!
hich is really great

up the good work guys and gals! As always rem

ber to work Safe and be aware of all the new em:
ployees!

In Solidarity
Area 1 Griever

Eddie Gonzalez

Fields are looking pretty bare! | would like to cor;u;) E

UNITED STEELWORKERS
WOMEN OF STEEL
7EU ) Ai A 711 AT | &£
/I TA xT T A1l xEI ET OPEOAA i1 A
A DOT OA 711 AT 1T &£ 30AAIl xA
i AO "1 EAA AO 5838 3FAAI
® U088 T1 A xAl AAO ApPbBPd@Al o
iip xT 1 Al 'OEAOAOAAOHQBZ
RAPE AR be PAPPOROER Ly &l Oo &
ATTDAT U T I £ Al |
EOOAOOS yO xAO OEAO |[OAD
AARAOCOAEDI 001 A O 160 1 1|AAI
O A OOAAA OTEITTEOO Al A
O&Ad® haAd DPARIOOT ér AAhd T &f|Or 1
AU AAT [ AEA EEOOI OU¢& !
i1 AT AOGAO Al AAGAA 0OAOEA
xT Ol A ¢ci 11 o1 1AAA 1TQO I
I £ OEI AO ATAA AXAIGNAA ON A OEAA
ACAET ET XinAnvYs 3EA xAO O
AOAAA T A O OEA OOAAI ¥i OE
i T OATI A1 O8 3EA xAO O0O0QiI U
Od T ke@d Dol 6A O1 AA A
MEAOUI n$@#3B 03 BOED
AO OO0 ET1 x xEU UI O AOA |[|A 7
pOO EO EI 160 1AdO AAAEQET 1
o1l AAOGA ETET OO &£ O 1060 1Agd
AO OEA 5TETT (Al18 4EA (AAO
EAOA A 110 1T &£ OPAT I ET C AAOE
AT A Dbl Al 8

; | would like to wish Ken Borden a Happy Retirement. Coating has recently started to fill some of
Coal‘//?g News...| the vacancies from retirements and Employees bidding out of the department. Please welcome the
new Employees and help keep them safe. The new Employees are from West Finishing and signe

bid or were direct assigned here because that department was shutdown (idled). Coating is a great place to wiopka@pld has grea
working here. | have been asked a lot of questions on what the future looks like in Coating. | do not have thodd danswers, bu
know if we do not continue to improve on Safety, Quality, and Line Stops this department does not look as reliabédras other C

3rian Tucker

riever- Coating

Lines in this Company. Maintenance is working on getting the first three furnace sections on 1 Line replaced ar
at would be a great investment to make the line more reliable in the future. Remember we work here to make
Duality Coated Product Safely. Do not let the rumors or the weather deter you from doing your job safely.
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continued from page ]\with product operation, move- what allows us to reach agree-

/ N 2 N\ ment, scheduling, testing, etc. tli& ments at the bargaining table: 1

must make our work as safe, | 4 past few months, you have cleafly With it being just around the /
\which allowsustogohometa seen the compa @rer, vpeoeed to leexawacewft i o r
¢ ourloved oneseachandevenyf of t heir opl an@lt he Icowipsam ytﬁmymdr
N\ day. May God Bless Brother / bers of Cold Rolling who are in fagdraws nearer.
¢« Watts and his entire family. B& process and who have already
N Safe out there. / transferred, a successful and

smooth transition.

Please be aware there are dis-
placed employees and members
iz Cold Rolling employees have\ on bids moving throughout t
been unfairly facing the news y The company seems to be taki lant. When you encounter
closing of the Pickle Line and, cavalier approach in managemdit them in your various depart-
Tandem / Roll Shop for severa‘ style lately. Examples of this are ments, watch out for them a
months now. Unfortunately, / evident just about everywhere. Jt help them work and be safe
despite attempts to convince \ seems they are choosing to chal-" their new surroundings. Wo
otherwise, the company has /Iengejust about any local workings af e é .
idled those units. | want to reik condition they can. Some inclu&
erate to those employees as wejbut certainly not limited to, are
as all other employees, that tifé. Hot Strip Incentive plan imple- g N Solidarity,
decision to idle these units wa® mentation without agreement, Lonnie Asher
§ NOT in ANY WAY a result of j# LOP changes without agreement, _
. . . President

| the employees working them.g§ posting procedures being com- \

Even leading up tothe finalcallp | et el y i gnor ed ,UuSWAOddl dos e

being ran, or the last roll grou@@d (agreements) not being honoredgor
¢ or built, those guys have showl| purposely delayed are just a samplg
\ hothing but professionalism. of their actions recently. It could
/ That in itself is a testament toly be a coincidence or it could be

the character of the Cold Roll[ZZ them gearing up for negotiations.
\e mpl oyees. I ss, wethave abauilsd manthsdefft
7 sionalism that kept them operats under the current labor agreems
\ ing at what | believed was wo #d but less than 1 year from begin
¢ class. You guys should be preudhe bargaining process. Our co
N\ of yourselves and always remyﬂact ends September 1, 2015.

ber the good times shared with Bargaining will commence abo

coworkers. | encourage you to , April/May of 2015. | believe th
N take the Cold Rolling passion / company has intentions to drive
# with you wherever you go. D& wedges between the members
not let that spirit die at the har%in any way they can in effort to
of some managers rouge dec'K divide our solidarity. They couldS
sion to idle units without even 4n 6t be more wro
having a plan to transfer or stand tall, just as we did in 201 :
move product efficiently. If yo'& and we will demand another Fair
have been in any way involve/ Contract. Being a united union, is /

N N N N B N e N S\ 2
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The Training Center

Dear Brothers & Sisters of Local 1011,

We are finally to the point that the school is full. I'm looking for a busy year here
at the Training Center. We have just started are first MTM Tier 2 class for Ramsey
Testing of 50 or better. The course is a 7 week program. Next one starts July 7. The
new MTE group 9 starts this week. Group 8 will finish there last week of school July 7 then take there last fac-
tor test. The school is now up to you, if you put forth the effort we will help in anyway. We are running out
of Classroom space. My instructors have being getting ready for this for some time. This is a program and
like anything else, without the participation of the people who care, it will suffer tremendously

B AZD A DS A AT D DS A, A, S D A, A, DA DS B A B D B DA, B D B DA, DA, DA, DS, A, DA, AT, DA, A, DA, DA DS, A, DA, AT, DS DS A, DA, S D B, DA, B B, Do A
Ty Uy Uy Uy Oy iy Oy Uy Uy Uy iy Uy Uy Uy Uy Uy Oy iy Uy Uy Uy Oy Uy Oy Uy Uy y Uy Oy iy Uy Uy Uy Oy Uy Oy Uy Uy Oy Uy Oy iy Uy Uy Uy Uy tly Uy ly Uy Ly &

Hello 1011 Brothers & Sisters,

Summer [ ooks [/ ke it s finally
fliers that will be coming out soon with information about our 2 Annual
Deep River Waterpark Night.

ook JULY 315T 2014 #++
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Looking forward to another great night
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with our families and coworkers!
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