
knowledge to complete tasks when given 

the chance. 

Incentive continues to be a hot subject, as it 

should be. #3SP manager has been announc-

ing that our production is up and as high as 

it has been over the last 10 years.  Unfortu-

nately, our incentive does not reflect our 

efforts along with the high production num-

bers. 2CGL/west coating continues to have 

issues with their plan; those are also being 

addressed. Both areas have recently experi-

enced new and/or changed conditions; and 

our committee, along with area Grievers and 

reps, are working diligently by gathering info 

andlooking to modify the plan where it 

benefits both parties. 

For those who have not heard, on March 15, 

2019, we had an arbitration that involved 

most, if not all, of USW locals across Arcelor-

Mittal, USA.  The case involved what we 

refer to as hostage penalty pay, Article 5, 

Section E, paragraph 10e.In the last sen-

ǘŜƴŎŜ ǿƘŜǊŜ ƛǘ ǎǘŀǘŜǎΣάLƴ ŀŘŘƛǘƛƻƴΣ ǎƘƻǳƭŘ 

the company not assign the Employee to the 

new job on the sixty-first (61st) day, all sub-

Greetings my Union Brothers and Sisters, 

hope you all are doing well. As we are fast 

approaching the summer months, I would 

like to remind you all to drink plenty of 

fluid and stay hydrated when doing any 

activity around the house and especially 

here at work. 

As many of you already know, we re-

ceived a profit-sharing check in the 

amount of $0.958 per hour, with a max of 

48 eligible hours per week, for the 1st 

quarter of the 2019 year. As of today, the 

Plant Manager/Company has been an-

nouncing that the 2nd quarter will not be 

as generous. The market appears to be 

soft and they are asking the shop manag-

ers to watch their budget and reduce cost 

where ever possible.  As you know, our 

Ǉƻǎƛǘƛƻƴ ƛǎ ǊŜŘǳŎƛƴƎ ǘƘŜ ŎƻƴǘǊŀŎǘƻǊΩǎ ǳǎπ

age should be the priority. I would like to 

see contractor usage cut down straight 

across, regardless of the steel market.We 

feel the Company continues to ignore our 

training, skills and ability, and fails to util-

ize our talent throughout the shops. If by 

chance our guys lack the ability or the 

knowledge, our in-plant training commit-

tee has done an outstanding job in pre-

paring the membership with the skill and 

Www.usw1011.com 
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sequent hours worked will be calculated at 

overtime rates until the Employee is as-

ǎƛƎƴŜŘ ǘƻ ǘƘŜ ƴŜǿ ƧƻōΦέ .ŀŎƪ ƛƴ нлмтΣ ǘƘŜ 

company unilaterally changed the interpre-

tation of the last sentence in paragraph 

10e, meaning they would only pay the 

άIƻǎǘŀƎŜ ǇŜƴŀƭǘȅέ ƻƴŎŜ ǘƘŜ 9ƳǇƭƻȅŜŜ ƛǎ 

transfer complete (staying on the new job). 

Our position was, since first negotiated in 

2008 and implemented in 2010, the Hos-

tage penalty has been paid correctly; and, 

a grievance was immediately filed by every 

local involved. Our District Director Mike 

Millsap advocated the case on our behalf. 

He did an amazing job of sticking to the 

meaning of the last sentence in paragraph 

10e and making his point that hostage pay 

has been paid correctly since the begin-

ning. The Arbitrator awarded that, the 

Grievance be sustained, directed the Com-

pany to make all affected Employees 

whole, cease withholding hostage pay and 

to pay it on a current payroll basis.Again, 

Great Job Mike Millsap!!! 

Recently, the District organized 

Jaime Quiroz ɀPresident of Local 1011 

Continue on page 11  
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Brothers and Sisters,  

RETIREMENT 

There have been many questions arising on retirement.   So I would like to go over the process of retirement as well as eligibility and 

benefits you are entitled to. 

You will call the steelworker pension trust at (1-800-848-1953) approximately 30 days prior to your expected retirement date.  Forms 

will be sent to you to complete this process.  You have the option to have an estimate sent to you or a full retirement packet sent to 

you.   After you have reviewed your estimate call me or Ron Jackson for an appointment to talk about your pension benefit to explain 

the various options on your read out.  If at that time you elect to retire me or Ron will have a list of documentation (birth certificates, 

marriage certificate, social security cards, divorce decree, etc.) that will be required to complete the retirement process with the steel-

ǿƻǊƪŜǊǎΩ ǇŜƴǎƛƻƴ ǘǊǳǎǘΦ  !ƭǎƻΣ wƻƴ ƻǊ L ǿƛƭƭ ŘƛǎŎǳǎǎ ǘƘŜ tŜƴǎƛƻƴ 9ƴƘŀƴŎŜƳŜƴǘ tŀȅƳŜƴǘ όмлΣлллΦллύΣ Ŏƻƴǘƛƴǳŀǘƛƻƴ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ benefits, 

and the bridging of life insurance (if applicable).  Although you are owed a pension the month following the month that you retire, you 

probably will not receive a payment for 3 months after you retire, but it will contain the retroactive pension due.   

Pension Eligibility 

1) RULE OF 85 ς A person is eligible if age (using years) and years of covered SPT service (LTV, ACME, OR BETHLEHEM AND 

ISG equals 85 or greater.  Must be vested. 

2) Normal Retirement at age 65 must be vested. 

3) Disability Retirement.  Must be considered disabled by the social security act.  Must be vested. 

4) LŦ ȅƻǳ ŀǊŜƴΩǘ wǳƭŜ ƻŦ ур ŜƭƛƎƛōƭŜΦ  9ŀǊƭȅ wŜǘƛǊŜƳŜƴǘ ŀƎŜ рр ς Benefit is reduced by 3% per year for each year under age 65.  

Must be vested. 

5) You are vested if you have 5 years of combined service with ArcelorMittal and predecessor companies 

Eligibility Requirements for Medical Benefits 

1) Retires with a normal or unreduced pension, and has at least 15 years of service with ArcelorMittal and Predecessor Com-

pany. 

2) Also, Eligible if retires, has at least 15 years of service and receives a Disability Pension from the SPT. 

3) If you are 65 or will be 65 when retiring; 3 months before you retire, you must apply for Medicare Part B coverage; you 

will have a form filled out indicating that you have been covered by an employer group health plan as an active employee 

up to that date.  Ron and I have the form at the union hall and can fill it out for you.   When you retire, you will need to 

provide a copy of your Medicare card to UMR.  (Ron and I will explain and assist with this call us!) 

Medical Benefits and cost 

1) Medical benefits are not part of pension.  Each contract, retiree health care is negotiated for that contract. 

2) (subject to change in negotiations) Medical coverage is similar to the active employees plan, except that there is no den-

tal coverage.   

3) (subject to change in negotiations) Cost of Medical Coverage - $100 for a Pre Medicare retiree or spouse, $50 for a retiree 

or spouse covered by Medicare. 

 

Larry Oar  
Benefits Coordinator USW Local 1011 

Office: 219-398-3150 Ext 16 

Email: larryoar1011@yahoo.com 

Benefits continued on page 3 



4) (subject to change in negotiations) There is no charge for dependent children.  There are over two pages of stipulations 

for dependent children under retirement healthcare, so please call me or Ron and we could go over these stipulations 

with you. 

5) The rates of $100 and $50 will remain in effect through the end of the contract, December 2022.  We do not know if we 

will maintain the same rates as they will be negotiated. 

Life Insurance 

As a retiree your life insurance is $25,000.00 until age 62.  After age 62 your life insurance is $20,000.00.  At the time of retirement you 

can elect to convert your optional life insurance if you wish.  In order to do that you need to contact myself or Ron at the union hall and 

we will glad to get you names and numbers to give you quotes ( Just so you are aware it is not the same as to what you are paying for 

additional now). 

I hope some of this information is helpful and I will try to continue to put different topics in the record for other benefits we have.  I per-

sonally would like to mention to those considering retirement is Get your dental checked well before retirement, because you will 

lose this benefit upon retirement.  There is an optional dental plan you can purchase.  Call us for information  

 

In Solidarity,                                                                                          

Larry Oar 

Benefits continued from page 2 

David Vogel II, age 22, son of David Vogel Number 3 Steel Producing Slab Dimension Facility 
Electrician has completed his second year of Pharmacy School at Butler University.  This is his 
fourth year in Pharmacy School and has been inducted into RHO CHI (PX) an International Soci-
ety for Pharmaceutical Sciences.  Undergraduates eligible for election as active members of a 
chapter must have completed a minimum of 75 hours of scholastic work, be ranked in the up-
per 20 percent of their class, and have attained 
a scholastic average equivalent to the second 
highest letter grade.  They must also show a 
capacity  for achievement in the science and 
art of pharmacy as evidenced by character, 
personality, and leadership.  David Vogel II is 
also an avid chess player ranked as an Expert at 
the National Level.  Congratulations, you are 
doing an excellent job, and we hope to follow 
you on future accomplishments. 

Gordon Wilkes  

Local 1011 - Outer Guard 



Important Phone Numbers: 

 

PBGC                                                                                   

1-800-400-7242 

STEELWORKERS HEALTH AND WELFARE FUND                                                                 

1-888-296-7493 

STEELWORKERS PENSION TRUST                                  

1-800-848-1953 

HIGHMARK BLUE CROSS/BLUE SHIELD                                  

1-866-267-3280    www.bcbs.com 

CAREMARK                                                                        

1-800-552-8159   www.caremark.com 

UNITED CONCORDIA                                                        

1-888-320-3316   www.ucci.com 

DAVIS VISION                                                                    

1-800-999-5431    www.davisvision.com 

FMLA/SICKNESS and ACCIDENT                                            

1-844-507-5388   (Reed Group) 

EMPLOYEE ASSISTANCE PROGRAM (EAP)        

(alcohol/addiction/counseling program)                        

Awakening Community Services Inc.                                  

1-866-327-2726 

UMR                                                                               

(changes in benefits eligibility)                                            

1-866-268-3489   Fax 1-855-307-8354 

Healthcare Eligibility 800-268-3489 

Prudential       219-399-6266                              

(changes in life insurance) 

Hello Everyone, 

I would like to introduce myself. Most of you know me as 

Rich Waddell, but some also know me as Dave. Either is 

ŦƛƴŜΦ LΩƳ ŎǳǊǊŜƴǘƭȅ ǘƘŜ LI² [ƻŎŀƭ млмм {ŀŦŜǘȅ ¢ŜŀƳ [ŜŀŘŜǊ 

working with Safety Chairman Jay Wacasey. This is my 23rd 

year in the mill. I was the Quality Griever for about the last 

мн ȅŜŀǊǎΦ LΩƳ ŀƭǎƻ ǘƘŜ ōŀǎŜōŀƭƭ ǊŜŎǊǳƛǘƛƴƎ ŎƻƻǊŘƛƴŀǘƻǊ ŦƻǊ 

Purdue University Northwest, so if you know of a good 

player let me know. 

First of all, I want to thank President Jaime Quiroz and 

Safety Chair Jay Wacasey for this tremendous opportunity 

to work for our Local. Their leadership is greatly underap-

preciated as most of us have no idea what they are faced 

with every day. 

I would like to thank my safety coworkers Rodney Campbell 

and Isabel Sundin for their help and support. In addition, a 

huge thanks goes too our local 1011 safety committeeman. 

The safety committeeman play a huge role in every depart-

ment. They do their best to make this a safe environment 

for all of us to work in. Thank you! 

My goal is to visit each and every department and meet 

with our membership. In addition, I have been working on a 

ǇǊƻƧŜŎǘ ǘƘŀǘ ƘƻǇŜŦǳƭƭȅ ǿƛƭƭ ŎƻƳŜ ǘƻ ŦǊǳƛǘƛƻƴ ǎƻƻƴΦ L ŘƻƴΩǘ 

want to put out details yet. Hopefully, in the next article I 

will be able to share some news about the project. 

L Ƨǳǎǘ ŀǘǘŜƴŘŜŘ ƻǳǊ ²ƻǊƪŜǊǎ aŜƳƻǊƛŀƭ ŀǘ [ƻŎŀƭ млмлΩǎ ƘŀƭƭΦ 

We should never forget the names on the wall and never 

ever add another name to the wall. So please work safely 

ŀƴŘ ōŜ ȅƻǳǊ ōǊƻǘƘŜǊκǎƛǎǘŜǊΩǎ ƪŜŜǇŜǊΗ  

Be safe, 

Rich Waddell  
IHW Safety 

Work Safe 
Rich Waddell                       
IHW Safety 



James òJayó Wacasey  *  Safety Chairman Local Union 1011 James òJayó Wacasey  *  Safety Chairman Local Union 1011 

¢I9 {9!{hb hC 5L{¢w!/¢hb L{ ¦thb ¦{ΧΦΦ 

Good afternoon good people, my brothers and sisters. 

Right about now I estimate I have about 12 seconds to 

capture your attention. If it were late October or early 

January my guess is I would have at least a few more sec-

ƻƴŘǎ ōŜŦƻǊŜ ŀ ŎƻƳƳƻƴ άǎŜŀǎƻƴŀƭ ŘƛǎǘǊŀŎǘƛƻƴέ ǿƻǳƭŘ ōŜπ

gin to draw your attention away from my hardly exciting 

ƳŜǎǎŀƎŜΦ .ǳǘ ƛǘΩǎ ƴƻǘ hŎǘƻōŜǊΣ ƻǊ WŀƴǳŀǊȅΣ ǿŜ ŀǊŜ ƪƴƻŎƪπ

ƛƴƎ ƻƴ ǘƘŜ ŘƻƻǊ ƻŦ WǳƴŜ ŀƴŘ ƛŦ LΩƳ ƴƻǘ ŎŀǊŜŦǳƭΧΦŎǊŀǇΧ

already lost you. 

LǘΩǎƴƻǘ ȅƻǳǊ ŦŀǳƭǘΦ !ǎ ǘƘŜ ƪƛŘǎ ǿƻǳƭŘ ǎŀȅ άL ŀƛƴǘ ƳŀŘ 

ŀǘŎƘȅŀέ ȅƻǳΩǾŜ Ƨǳǎǘ ōŜŜƴ ŎƻƻǇŜŘ ǳǇ ŦƻǊ ƳƻƴǘƘǎ ŀƴŘ ȅƻǳǊ 

conscious is more stimulated by thoughts of a long 

awaited and much deserved approaching summer cou-

pled with a million otherfully embraced moment by mo-

ment notifications. 

How do I know this? Because as I was typing I received 

multiple text messages that I felt compelled to check. 

Because as I began to type and formulate my thoughts I 

also began to battle my own summer time fantasies of 

ōŜŀǘƛƴƎ Ƴȅ ŦǊƛŜƴŘǎ ŀǘ ǘƘƛǎǎǳƳƳŜǊΩǎ ŎƻǊƴ ƘƻƭŜ ǘƻǳǊƴŀπ

ƳŜƴǘ ǿƘƛƭǎǘ L ǿŀǎ ǿŜŀǊƛƴƎ ŀ ōƭƛƴŘŦƻƭŘΦ ¸Ŝǎ LΩƳ ǘƘŀǘ ƎƻƻŘ 

and yes, my friends and coworkers, the season of distrac-

tion is upon us. 

Are you planning that vacation or obsessing about open-

ing your pool? Are you practicing countless extra hours at 

corn hole in an effort to beat me at the next Union pic-

nic? Good luck with that BTW. Yes, we are all a little stir 

crazy and fantasizing about the opportunities for enjoy-

ment that seem to be associated with a break in this long 

lingering winter weather. Me too my friends. 

Since the beginning of my tenure as a Union Safety Rep-

resentative I have been involved in countless accident 

investigations. Although I will never say thatcomplacency 

ƻǊ ŘƛǎǘǊŀŎǘƛƻƴ Ƙŀǎ ŀƭǿŀȅǎ ōŜŜƴ ǘƘŜ ǊƻƻǘΣ L ǿƛƭƭ ǎŀȅ ǘƘŀǘ ƛǘΩǎ 

fairly common that those two elements have been a con-

tributor. In addition, the onset of the summer vacation 

season has also usually been met with a spike in injuries. 

How is this possible Jay, we safely work around some of 

the most powerful equipment in the industrial world?  

We attend some pretty good training and we fully under-

stand the potential. Hey, hold that thought as I look at 

this picture of some amazing tacos my friend just sent 

me. 

Seriously, now more than ever, we are bombarded with 

ƛƴŦƻǊƳŀǘƛƻƴ ƭƛƪŜ ǘƘŀǘ ŀǘ ŀƴ ŀǎǘƻǳƴŘƛƴƎ ǊŀǘŜΦ LΩƳ ǎƻǊǊȅ ǘƻ 

say, much of it useless except maybe for the purpose of 

entertainment. Yes, we field 10,000 more meaningless 

interactions then we ever do actual emergencies. 

I am thankful for the moments when I am truly needed 

and easilyaccessible but they are few and far between. 

Ding, ding, ding. Group text messages, voicemails, and 

Page 5 
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second holds but she understands that it is her job to be 

ready. She has respect for the potential. She would never 

allow her phone to interrupt that. She would never day 

dream about Lollapalooza during that pitch. 

¸Ŝǎ ǿŜ ŀǊŜ ǾŜǊȅ ƳǳŎƘ ƭƛƪŜ ƘŜǊΦ ²Ŝ ƻŦǘŜƴ ŘƻƴΩǘ ƪƴƻǿ 

what the next second holds in our great profession. 

Sometimes our day is very predictable but occasionally it 

is not. It is laden with potential disruptions from the peo-

ple we love as well as the general happenings of daily 

ƭƛŦŜΦ {ǘŀȅƛƴƎ ŦƻŎǳǎŜŘ ƛƴ ǘƻŘŀȅΩǎ ǿƻǊƭŘ ƛǎ ŀ ōŀǘǘƭŜΣ ŀ ōŀǘǘƭŜ 

we must win to stay safe in the workplace. 

We rely very heavily on our training and our experience 

but we must not take the next second for granted. It re-

quires our undivided attention. This equipment and 

these processes that we have mastered must take prece-

dent in our consciousness. Ultimately protecting yourself 

ŦǊƻƳ ǘƘƻǎŜ ŘƛǎǘǊŀŎǘƛƻƴǎ ƛǎ ōŜǘǘŜǊ ǘƘŀƴ ŀƴȅ άƭƛƪŜέ ȅƻǳ 

could click for you friends amazing Taco Tuesday pic. 

Be not distracted this season my friends. Enjoy and re-

ǎǇŜŎǘ ŜǾŜǊȅ ƳƻƳŜƴǘΦ 5ƻƴΩǘ ǿƻǊǊȅΣ !ǾŜƴƎŜǊǎ 9ƴŘƎŀƳŜ 

will wait for you? So will the game of Thrones Finale. Ha-

waii will be there when you land and no matter what. I 

will beat you at corn hole. 

Thanks for all 12 seconds of you time. 

notifications from social media. P.A. systems, work 

phones, voice commination from your coworker, hold 

up, let me check my email after I look for the cheapest 

flights to Bermuda. The sources are endless my good 

friends and there is only one thing they all have in com-

mon. 

9ǿǿ ǿƘŜŜŜΣ ŀƴŘ ƛǘΩǎ ŀ ƎƻƭŘŜƴ ƴǳƎƎŜǘ ǘƻƻΦ IŜǊŜ ƛǘ ƛǎΧǿŀƛǘ 

ŦƻǊ ƛǘΧΦ.ƻƻƳΣ ƛǘΩǎ YOU. You are completely in charge of 

when you allow them to leak into your life. Yes you, the 

ǿƻǊƭŘΩǎ ǎŀŦŜǎǘΣ ōŜǎǘ ǘǊŀƛƴŜŘ ŀƴŘ Ƴƻǎǘ ǎƪƛƭƭŜŘ ƛƴŘǳǎǘǊƛŀƭ 

worker on the planet. Let that bad boy ding away. It will 

be there when you have time for it. Check those vacation 

plans at the gate. They should never be in charge of you 

or your attention in the workplace. You are too valuable 

to the people you love and yes to your co-workers too. 

My friends we have enough stories of people being hurt 

2 days before retirement. We have enough stories of our 

friends being injured 6 minutes before that punch out to 

go on vacation. We have enough of these tragic stories 

to last us a life time. We need no more. 

So how do you keep your focus? 

My daughter does this thing that has always impressed 

me. She plays college softballbut actually she has done 

this thing for as long as I can remember. In fact, I can 

never remember not seeing her do it. Seconds before 

each pitch, while in her ready stance, she reaches down 

and touches the ground with her glove hand. Prior to 

that,between pitches, she can be doing a million other 

things, talking, laughing, cheering, but all of those out-

side things get shut down as she nears the moment 

where she might need to react. 

Touching the ground is her own unique que to focus be-

ŎŀǳǎŜ ǎƘŜ ƪƴƻǿǎΣ ǘƘŀǘ ǎƘŜ ŘƻŜǎƴΩǘ ƪƴƻǿ ǿƘŀǘ ǘƘŜ ƴŜȄǘ 

Jay Wacasey                                                    

Safety Chairman-Local 1011 

James.Wacasey@arcelormittal.com 
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June 6: Membership Meeting  

  òGrand Lodgeó 4:30p      

June 10: Payday                

June 11:  WOS Meeting       

  4:30p & 7:15p       

June 13: Assist. Griever Meeting  

3:00p; ICD Open House 7a - noon                                                       

June 16: Fatherõs Day         

June 22: Colinõs Memorial Ride                                                 

June 24:  Payday               

June 29:  John Hartman Memorial 

  Golf Outing  

July 11: Membership Meeting  

òGrand Lodgeó                   

July 11: Assist. Griever Meeting  

  3:00p                                                            

July 4: Independence Day  

July 9:  WOS Meeting        

     4:30p & 7:15p                                                                

July 8:  Payday                                                 

July 22:  Payday                

July 22:  Oilmen Military Baseball 

Game 

August 1: Membership Meeting 

òGrand Lodgeó     

August 2: Deep River Waterpark                                                             

August 5:  Payday & WOS School 

  Supply is due   

August 8: Assist. Griever Meeting                 

August 13:  WOS Meeting       

   4:30p & 7:15p                                                                                                               

August 19:  Payday  



Ron Jackson, Vice President  Local 1011                                                

219.398.3150 ext. 19                                

ronjackson1011@yahoo.com 

1011 Members who completed their 2018 for 2019 (HAI) Health Awareness Initiative.  Visit www.Highmarkbcbs.com to login and manage 

your account. 

¶ If you are visiting the website for the first time, you will need to register before you can login. 

¶ Click REGISTER and follow the simple instructions.  Once registered and successfully logged in, click the Claims and Spending tab and 

then the blue Access button to manage your new spending account. 

ß Check your balance, view transactions, and pay claims and expenses 

ß Get important messages about account activity and actions you may need to take 

Download the free mobile app for the on-the-go account access from your smart phone or tablet 

¶ The mobile app is available on the Apple App Store or Google Play Store.  Once downloaded, reference the information below to help o 

complete the registration process: 

ß Employee ID.  This ID is located on the front of your member ID card.  Enter only the number portion of your member ID, which 

is 12 digits, add a ZERO at the end. 

ß Registration ID.  Enter your Employer ID, SPA031500 

Set your communication preferences to optimize your spending and saving                                                                                                                
Link an email to your Account: 

¶ Start receiving real-time alerts and notifications as soon as new information is available 

ß Confirm or enter your email on the member website.  At the top right of the home screen, click Your Account>Account Set-
tings>Contact Information 

ß Once you have confirmed your email address, click Contact Preferences and then select Yes, email me under Go Paperless. 

Email and Mobile Communication Setting 

¶ Manage your spending account on the go and on demand with the convenience of proactive alerts and emails.  Once you have clicked the 

blue Access button under the Claims & Spending tab, select the gear icon within the main navigation.  Now you can customize the mes-
sages you receive and how you receive them. 

ß For each alert type, choose whether you receive them via mobile, email, both or neither 

ß Register your mobile number to receive SMS text alerts 

ß  

Managing your spending account has never been easier.                                                                                                                                                       
With instant account access, you get the information you need, the moment you need it. 

For questions about your spending account, please contact the member service number on the back of your member ID card.  (1-866-267-
3280) 

 

If you need further help, Larry Oar and I will have documentation on how to: 

ß Set up your account 

ß Download Highmark Blue Shield Spending Mobile App 

ß How to Submit an HRA Claim on Mobile App 

ß Reimbursement forms, which are also located on next page 

ß Healthcare Awareness Initiative form (HAI) 2019 for 2020 

In Solidarity,                                                                                          

Ron Jackson 

http://www.Highmarkbcbs.com






The Women of Steel are off to a strong start!   

Our 1
st
 fundraiser was held at the end of April.  It was a Bowling Event at Hobart Lanes (shout out to 

our very own Blast Furnace Electrician, Jim Raber); and, it was a success (more shouting out to our 

AWESOME WOS team who worked it).  Timing is the key to just about everything.  With summer 

weekend sports started already, many could not attend but we still had a good turnout and everyone 

had a great time.  Learning from this, we will be continuing to hold Bowling Events in the future 

years but we will have them earlier in the year.  Keep your eyes peeled and join us next year for ten 

pins of fun. 

Even though school is still in session for a few more weeks, we have decided to get an early jump on 

our Annual Back to School Supply Drive.  Flyers should be appearing in your departments soon (if 

they are not already up).  A Raffle is going to be conducted at the same time and the proceeds will 

benefit the East Chicago School System.  There are 3 prizes being offered so more people can win 

some money.  Contact your department WOS Representative to get in on the opportunity! 

Finally, as the current Women of Steel Chairperson, I truly do want to hear from you.  I am reach-

ing out to our strong, hardworking Sisters out there; not only those within the plant but also those 

that are at home supporting our hardworking Brothers!  Try to make it to one of our monthly meet-

ings, get in touch with me one on one, or reach out to our other Sisters who are involved in the de-

partments.   

Monthly meetings are held the 2
nd
 Tuesday of EVERY month at 2 different times (4:30p & 7:15p).  

This particular timing has been working well with our alternative schedules.  The same information 

is gone over at both of those meetings.  If you cannot get a sitter, bring the kids!  We also have a new 

WOS Facebook group where all meeting information is being shared (USW Local 1011 WOS).  

Hope to see you at our next meeting on June 11
th
! 

Union Strong, Steel Strong, Sister Strong 

Michele Jones, 
WOS Chairperson 
(219) 313-9613 

 
Melody Brawley, 
WOS Co-Chairperson 
(219) 743-0123 

Michele Jones,              

WOS Chairperson 

Melody Brawley      

WOS Co-Chairperson 



The time you read this newsletter you have already mowed your yard and shoveled snow off 

ȅƻǳǊ ŘǊƛǾŜǿŀȅΣ ƛƴ ǘƘŜ ǎŀƳŜ ŘŀȅΦ IŀǇǇȅ aƻǘƘŜǊΩǎ 5ŀȅ ŀƭǎƻΦ aȅ ƴŀƳŜ ƛǎ 5ŀǾƛŘ aƻǘǎƛƴƎŜǊ ŀƴŘ L 

took over for Rich Waddell as area 8 griever. I would like to throw in a huge shout out to him. 

We have collaborated on a lot of issues that needed attention behind the scenes. He 

bleeds 1011 through and through even as he assumed a new role with safety. I am finding 

ǘƘŀǘ ǎŀƭŀǊȅ ǊŜǎǇƻƴǎŜǎ ŀǊŜ ŀ άƭƛǘǘƭŜ ǎƭƻǿέ ǿƘŜƴ ƛǘ ŎƻƳŜǎ ǘƻ ƘƻǘōŜŘ ƛǎǎǳŜǎ ǘƘŀǘ ƴŜŜŘ ǇǊŜǎǎŜŘΦ 

²Ŝ ƘŀǾŜ ŀ ƭƻǘ ƻŦ ǘƘƛƴƎǎ ƘŀǇǇŜƴƛƴƎ ǿƛǘƘ ƻǳǊ ƴŜǿ [ht ŎƘŀƴƎŜΧΧ¢I!¢ .9LbD {!L5Σ L ǿƻǳƭŘ ƭƛƪŜ ǘƻ ŎƻƴƎǊŀǘǳƭŀǘŜ tŀǘǘƛ 

LeJeune on her retirement first and foremost but like all the other departments filling her position is a headache. 

²Ŝ ƘŀǾŜ ǎŜǊǾƛŎŜ ǘŜŎƘǎ ǘƘŀǘ ŘŜǎŜǊǾŜ ǘƻ ōŜ ŎƭŀǎǎƛŦƛŜŘ ŀǎ ƻǇŜǊŀǘƻǊ ǘŜŎƘƛŎƛŀƴ ǿƘŜƴ ǘƘŜȅ ŀǊŜ ŀǿŀǊŘŜŘ ǘƘŜ ōƛŘΧΦ¢I9w9 L{ 

bh .L5Φ ²Ŝ ƘŀǾŜ ǇŜƻǇƭŜ ǿƘƻ Ŏŀƴ ŜȄŜǊŎƛǎŜ ǘƘŜƛǊ ǎŜƴƛƻǊƛǘȅ ŀƴŘ ƳƻǾŜ ǘƻ ŀ ŘƛŦŦŜǊŜƴǘ ƧƻōΣ ǘƘŜȅ ŀǊŜƴΩǘ ōŜƛƴƎ ƳƻǾŜŘΦ L 

would like to use one word UNACCEPTABLE. Phone calls, quadruple emails, meetings scheduled then canceled.    

¦b!//9t¢!.[9Φ wƛŎƘ ŀƴŘ ƳȅǎŜƭŦ ŘƛŘ ǘƘŜ ƭŜƎ ǿƻǊƪ ŦƻǊ ǇŜǊŦŜŎǘ ŀǘǘŜƴŘŀƴŎŜ ƛƴ му ŀƴŘ L¢Ω{ a!¸ ![w9!5¸ ƴƻ ǊŜǿŀǊŘΦ 

UNACCEPTABLE. It could take one good meeting to solve these minor issues but the response is horrible. I hope for 

continued solidarity between my brothers and sisters. We will stake a flag on the top of the mountain as a team. 

 
David Motsinger 
QA-Griever 

Randell Metals and awarded the Members to our lo-

cal.  Randell Metals will be identified as USW local 

1011-08. I would like to welcome our newest Bar-

gaining Unit Members with Randell Metals; you are 

in good hands with our great organization of USW. 

Congratulations!  We invite you to come join us at 

our monthly stated Union Meeting (1st Tuesday of 

the month at 4:30p).  There you can meet your ex-

ecutive board and your brothers and sisters of local 

1011. Also, as you will see through the newsletter, 

we have several events coming up that you are all 

welcome to attend.  All of these events involve you, 

your co-workers, your Union Brothers and Sisters and 

your family as well. Hope to see you all there! 

As you look through the newsletter, you will notice 

that we have attached a calendar with the next 3 

months on it. The weeks are numbered the same as 

the calendars used within the plant. This page can be 

taken out and posted in your shanty, break room or 

even taken home with you.  The calendar has been 

highlighted with the following information: pay days, 

paid holidays, and any currently scheduled special 

events. 

As always, if you have any questions or concerns, 

please feel free to come down to the hall or contact 

me. 

In Solidarity,  

Jaime Quiroz  

President-Local 1011                                                       
Cell: (219) 712-0982 
Office: (219) 398-3150, ext. 11 

Continued from page 1   



Dear Brothers and Sisters, 

In February, Local 1011 sent 6 

members to Mexico to support the annual 

march held by the Los Mineros.  I would like 

to thank our President Jaime Quiroz and the 

rest of the Executive Board for the opportu-

nity to go and be part of such an important 

event. After returning from the trip, many 

of you have asked me why the Los Mineros 

march and why we go every year to support 

it. I wanted to take this opportunity to an-

swer those questions. 

 The march is held in remembrance 

of two mine workers, Mario Alberto Castillo 

and Hector Alvarez Gomez, who were killed 

while striking for safer working conditions 

on April 20th 2006. The miners were striking 

because of a mine explosion that had killed 

ср ǇŜƻǇƭŜ ŀǘ DǊǳǇƻ aŜȄƛŎƻΩǎ tŀǎǘŀ ŘŜ /ƻƴπ

chos mine. The miners, led by their Presi-

dent Napoleón Gómez Urrutia, had been on 

strike for 18 days when the government and 

the company decided to try to break up the 

strike by using over 490 armed police and 

military personnel. The government and the 

company underestimated the fight that the 

miners would put forth, later stating that 

they had expected the miners, who were 

unarmed and outnumbered, to run and 

hide after they came to the town. Instead 

of running, the miners held their ground 

and eventually drove out the company/

ƎƻǾŜǊƴƳŜƴǘΩǎ ŀǘǘŜƳǇǘ ǘƻ ŜƴŘ ǘƘŜƛǊ ǎǘǊƛƪŜΦ 

Sadly, during the confrontation, two miners 

were shot and killed. To this day, no one 

has been charged in the killing of the two 

men. After the incident, the company came 

back to the table, finally negotiating in 

good faith with the miners and giving in to 

demands of raises and safer working condi-

tions. Some other results from the incident 

included the company having to sell the 

mine to ArcelorMittal and fraudulent 

charges being brought against President 

Napoleón Gómez Urrutia by the Mexican 

government. Due to the fraudulent 

charges, President Napoleón Gómez Urrutia 

was decided to leave the country for over 

12 years and live in Canada. However, after 

12 years of strong solidarity and court bat-

tles, the Mexican Supreme Court ruled in 

his favor against the charges, reinstating 

him as the Union Leader, and the people 

eventually electing him as a Mexican Sena-

tor. 

The USW International and local 

affiliates make this trip every year to sup-

port the growth of organized labor within 

the country, to show solidarity with the 

unions that are already in place in the coun-

try, and to recognize the tragedy the Los 

Mineros endured on April 20th 2006. This 

ȅŜŀǊΩǎ ǘǊƛǇ ǿŀǎ ŜǎǇŜŎƛŀƭƭȅ ƛƳǇƻǊǘŀƴǘ ōŜπ

cause it marked, for first time, Senator Na-

poleón Gómez Urrutia making an appear-

ance at the march and then his announce-

ment of the International Confederation of 

Workers (CIT).  The CIT already has had 150 

Unions join and according to Gómez Urrutia 

many more are asking to join. USW Interna-

tional President Leo W. Gerard spoke about 

the importance of the Gómez Urrutia being 

elected Senator and the forming of the CIT 

stating: 

ά²ƛǘƘ ȅƻǳǊ ǎǿŜŀǊƛƴƎ-in to the Sen-

ate, a new world of possibilities begins for 

Los Mineros and the working class of Mex-

ico. For the first time in decades, there is a 

real opportunity to transform the struc-

tures of worker representation, industrial 

justice and economic decision-making to 

make democratic representation, real col-

lective bargaining, decent wages and pro-

worker policies available to Mexican work-

ers. This transformation would benefit not 

only workers in Mexico, but also their sis-

ters and brothers in Canada and the United 

States who have suffered the unfair compe-

tition resulting from wage suppression in 

Mexico." 

 It was an honor to witness the 

over 5000 participants that partook in the 

march by the Los Mineros. To be able to 

see such solidarity from the Los Mineros, 

the community that supports them, and 

their struggle for organized labor is some-

thing I will never forget. There was a sea of 

Los Mineros March for Unity and Remembrance 2019  

The 

PUCKETT  Times 



 

Los Mineros March for Unity and Remembrance 2019  

red as far as one could see and even though it was hot, 

humid and very uncomfortable during the march, spirits 

were high, the chants were loud and message was clear 

from the marchers.  Organized labor is there to stay and 

only getting stronger.  That is great news for the Mexican 

and United States worker. Higher wages in Mexico will 

result in companies thinking twice about sending jobs 

south which includes steel orders as well. 

In the future, anyone who is a first timer on the 

trip, please feel free to contact me with any questions 

you may have. I will be putting together some recom-

ƳŜƴŘŀǘƛƻƴǎ ŦƻǊ ƴŜȄǘ ȅŜŀǊΩǎ ǘǊƛǇ ŀƴŘ ŀ ƎǳƛŘŜ ƻŦ ǎƻǊǘǎ ŦƻǊ 

the trip as well.  I would also like to thank Juan Negrete 

for doing a great job of making sure all of us were safe 

and sound during the trip and the Nunez brothers for 

befriending me and showing me around the city. 

 

In Solidarity,                   

Alex Puckett                      

1st Assistant Griever 3SP 

219-406-0512 

The 

PUCKETT  Times 



Report from Local 1011 Union Training Center 

DǊŜŜǘƛƴƎǎ ŦǊƻƳ ǘƘŜ ¢ǊŀƛƴƛƴƎ /ŜƴǘŜǊΦ LΩŘ ƭƛƪŜ ǘƻ ŦƛǊǎǘ ƳŜƴǘƛƻƴ ǘƘŀǘ ǿŜ ŀŘŘŜŘ ŀ ǎŜŎƻƴŘ Řŀȅ ǘƻ ǘŀƪŜ ǘƘŜ wŀƳǎŀȅ ¢Ŝǎǘ ǘƻ ƎŜǘ ƛƴǘƻ the 

craft maintenance program. The reason for the second test day is to try and accommodate the AWS schedules.  The test is offered 

every other month, typically the third Wednesday of the month, for current members and notices are posted in department and 

on the union Facebook page. The next test will be in July. 

We would like to wish our MTE Instructor Joe Ladendorf a long and prosperous retirement. Joe was instrumental in developing 

our HVACCertification and Refresher Classes which all students earned their 608/609/410a EPA cards.We are in process of getting 

Matt Gibson MTE West Finishing released to fill the opening. 

One of the major hurdles we have in the training center is a lack of maintenance posting to fill the vacancies left from retirement, 

people quitting, or taking production postings. Unless training is forced through postings or corrective actions, departments are 

ƴƻǘ ǿƛƭƭƛƴƎ ǘƻ ǎŜƴŘ ŎǊŀŦǘ ǇŜƻǇƭŜ ǘƻ ǘǊŀƛƴƛƴƎ ōŜŎŀǳǎŜ ǘƘŜȅ ŀǊŜ ǳƴŘŜǊƳŀƴƴŜŘΦ ¢ƘŜƴ ǿƘŜƴ ǿŜ ǘŜƭƭ ǘƘŜƳ ǘƘŜȅ ƴŜŜŘ ǘƻ ǇƻǎǘΣ ǘƘŜȅΩƭƭ 

claim they are at the required to operate manning number. We need to fight for all the contracted out jobs we can and if they say 

were not capable, we point to the training center and tell them to train us. 

We do offer a full scope of training for Mechanical & Electrical Maintenance people as well as customizable training to fit the 

needs of the departments. 

Mechanical       Electrical 
Hydraulics       Rslogix 5000 / ControlLogix PLC 
Laser Alignment       DC Cranes 
Brake Adjustment/Repair      HVAC 
Pipefitting       Instrumentation 
Welding 2/3/4/6G      Power Distribution 
Lubrication       AB VFD & Digital Drives 
Rigging        Conduit & Electrical Welding 
Fabrication       Laser Alignment & Rigging 
Torch Machine Repair/Rebuild     Fiber Optic Installation 
BOF Hood Repair       AC\DC Motors & Control 
Crane Hoist Cable Changing     Print Reading 

As a reminder to those who are Ramsay qualified (passed the Ramsay craft test) or Tier 2 qualified (scored 50 or better on the 

Ramsay craft test) are eligible to bid on craft postings. If you have taken the test and want to see your results, feel free to come by 

the training center and we can provide you with that information.  

Our goal is to continue growing the training center in order to give our membership all the skills necessary to eliminate contrac-

tors at IHW. Training will not be viewed as a onetime service, but a continuous service. Our industry is continuously evolving with 

new technology and we require the up-skill training in order to operate and maintain it. Always demand training whenever new 

systems are implemented in order for OUR membership to maintain them. 

Until next time, Be Safe. 

Guy D. Weiss Sr.   (219) 399-1892 

USW 1011 Training Coordinator 

ά¢ǊŀƛƴƛƴƎ bŜǾŜǊ 9ƴŘǎέ 



Mariano ñChiefò Flores 

ά!ƭǘŜǊƴŀǘƛǾŜ ²ƻǊƪ {ŎƘŜŘǳƭŜέ ŀƴŘ ά¸ƻǳέ 
AWS continues to be a challenge to many of our members who are trying to take advantage of ICD.  In a 

previous letter I stated that Joblink and Leon Lynch have been working to try and apply alternative meth-

ƻŘǎ ǘƻ ǎŎƘŜŘǳƭŜ ŎƭŀǎǎŜǎΦ ¢ƘŜ ŦƛǊǎǘ ƛǎ ƻǳǊ άhb9 5!¸ /[!{{έ ǇǊƻƎǊŀƳ ǿƘƛŎƘ ŎƻǾŜǊǎ ǘƻǇƛŎǎ ƛƴ ŀ ǎƛƴƎƭŜ ǎŜǎǎƛƻƴΦ 

¢ƘŜ ǎŜŎƻƴŘ ƛǎ ƻǳǊ ƴŀǘƛƻƴŀƭƭȅ ŀŎŎƭŀƛƳŜŘ ά[L±9 ŀƴŘ hb-[Lb9έ ǇǊƻƎǊŀƳ ǿƘŜǊŜ ŀ ƳŜƳōŜǊ Ŏŀƴ ōŜ present or 

άǎǘǊŜŀƳέ ŀ Ŏƭŀǎǎ ǘƻ ǘƘŜƛǊ ŜƭŜŎǘǊƻƴƛŎ ŘŜǾƛŎŜΦ !ƭǎƻΣ ǿŜ ƘŀǾŜ ŀǊŎƘƛǾŜŘ ŎƭŀǎǎŜǎ ƛƴ ƻǳǊ ŘŀǘŀōŀǎŜ that members 

Ŏŀƴ ŀŎŎŜǎǎΦ ¢ƘƛǊŘΣ ǿŜ ƘŀǾŜ ŀ ά¢¦L¢Lhb !{{L{¢!b/9 twhDw!a ό¢!tύέ ǿƘŜǊŜ ŀ ƳŜƳōŜǊ Ŏŀƴ ǘŀƪŜ ŎƭŀǎǎŜǎ ŀǘ 

ŀƴ ŀŎŎǊŜŘƛǘŜŘ ǎŎƘƻƻƭ ǘƻ ŜŀǊƴ ŀ ŘŜƎǊŜŜ ƻǊ ŎŜǊǘƛŦƛŎŀǘƛƻƴΦ !ƭǎƻΣ ǳƴŘŜǊ ¢!tΣ ǿŜ ƘŀǾŜ άhb-[Lb9 t!w¢b9w{ILt{έ 

with accredited national institutions where the all the classes are offered on-line. Our next step was to 

ǿƻǊƪ ǿƛǘƘ ƻǳǊ ƛƴǎǘǊǳŎǘƻǊǎ ǿƘŜƴ ƛǘ ŎƻƳŜǎ ǘƻ ǎŎƘŜŘǳƭƛƴƎΦ aŀƴȅ ƻŦ ƻǳǊ ƛƴǎǘǊǳŎǘƻǊǎ ŀǊŜ ǳǎƛƴƎ ŀƴ άht9b [!. 

/[!{{έ ǘƻ ƘŜƭǇ ǎǘǳŘŜƴǘǎ ŀŦŦŜŎǘŜŘ ōȅ !²{Φ !ƭǎƻΣ ǎƻƳŜ ƛƴǎǘǊǳŎǘƻǊǎ ŀǊŜ ŜȄǘŜƴŘƛƴƎ ǘƘŜ ǿŜŜƪǎ ǘƘŜƛǊ Ŏƭŀǎǎ Ǌǳƴǎ 

ōŜŎŀǳǎŜ ǘƘŜȅ ǳƴŘŜǊǎǘŀƴŘ ȅƻǳ ŎŀƴΩǘ ƳŀƪŜ ŜǾŜǊȅ ŎƭŀǎǎΦ {ƻƳŜ ƻŦ ƻǳǊ !²{ ŦǊƛŜƴŘƭȅ ƛƴǎǘǊǳŎǘƻǊǎ ŀǊŜΤ 

   Bill Needles/ Technology 

   George Zahariadis/Technology 

   Dale Meiners/ Woodshop 

   Scott Williams/ Business planning 

   Mike Daley/ Small engine repair 

   John Brant/ Health and Fitness 

 Look for these instructors and a few more at our; 

IN HOUSE / OPEN HOUSE 

June 13, 2019 

7 AM - NOON 

DOOR 121 ,SAFETY CENTER 

 

  



Next Generation is a program to inspire and educate the young members of the United 

{ǘŜŜƭǿƻǊƪŜǊǎΣ bƻǊǘƘ !ƳŜǊƛŎŀΩǎ ƭŀǊƎŜǎǘ ƛƴŘǳǎǘǊƛŀƭ ǳƴƛƻƴ ǘƘŀǘ ǇǊƻǳŘƭȅ ǊŜǇǊŜǎŜƴǘǎ мΦн      

million current and retired workers. The Steelworkers of today work in industries like     

manufacturing, oil, paper, health care and pharmaceutical, education, public services, 

mining, forestry and so much more. 

 

The USW has a proud history of standing up for workers and making our world a better 

place. The Next Generation program honors our past, protects our present and aims to 

Our Union is Steel  

Our Strength is People  
Local 1011  

Melody Brawley   

219.743.0123                                     

mbrawley.usw1011@yahoo.com  






