A PUBLICATION OF USW LOCAL 1011

Jaime QuirozPresident of Local 1011

MAY 2019

Greetings my Union Brothers and Sisters
hope you all are doing well. As we are fas
approaching the summer months, | would
like to remind you all to drink plenty of
fluid and stay hydrated when doing any
activity around the house and especially
here at work.

As many of you already know, we fe-
ceived a profisharing check in the
amount of $0.958 per hour, with a max jof
48 eligible hours per week, for the™1
guarter of the 2019 year. As of today, the
Plant Manager/Company has been an-
nouncing that the 2 quarter will not be
as generous. The market appears to|b
soft and they are asking the shop manag
ers to watch their budget and reduce cast
where ever possible. As you know, our
LR2AAGAZ2Y A& NBRdAzOA )
age should be the priority. | would like
see contractor usage cut down straig
across, regardless of the steel market.
feel the Company continues to ignore our
training, skills and ability, and fails to util-
ize our talent throughout the shops. If B
chance our guys lack the ability or the
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knowledge to complete tasks when givi
the chance.

Incentive continues to be a hot subject, a
should be. #3SP manager has been anno
ing that our production is up and as high

it has been over the last 10 years. Unfor
nately, our incentive does not reflect o

efforts along with the high production num-
bers. 2CGL/west coating continues to have

issues with their plan; those are also be
addressed. Both areas have recently ex
enced new and/or changed conditions;
our committee, along with area Grievers
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reps, are working diligently by gathering info

andlooking to modify the plan where
benefits both parties.

For those who have not heard, on March
2019, we had an arbjtration_ that involve
nE1|ost, i rF1(01$aII, (o)f%lgvy IoNc‘:]éIsO a%r%s'glizrge
Mittal, USA. The case involved what
refer to as hostage penalty pay, Article
Section E, paragraph 10e.In the last s
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the company not assign the Employee to th

new job on the sixtfirst (61%) day, all sub
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sequent hours worked will be calculated
overtime rates until the Employee is &
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tation of the last sentence in paragra
10e, meaning they would only pay t
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company unilaterally changed the interpr{-
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transfer complete (staying on the new job).
1 Our position was, since first negotiated
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2008 and implemented in 2010, the H
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tage penalty has been paid correctly; and,
a grievance was immediately filed by every
local involved. Our District Director Mike
Millsap advocated the case on our behalf.

He did an amazing job of sticking to

meaning of the last sentence in paragr
10e and making his point that hostage g
has been paid correctly since the beg
ning. The Arbitrator awarded thatthe
Grievance be sustained, directed the C
pany to make all affected Employe
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whole, cease withholding hostage pay and

to pay it on a current payroll basigain,
Great Job Mike Millsap!!!

Recently, the District organize

5

knowledge, our implant training commit
tee has done an outstanding job in pre-
paring the membership with the skill and

Www.usw1l011l.com

SAVE THE DATE: Sept. 14, 20
USW Local 1011 GOLF OUTIN

Continue on page 11

Volume 10 Issue



Larry Oar
Benefits Coordinator USWLocal 1011

Office: 219-398-3150Ext 16

‘ i il
Keening you informad Email: larryoar1011@yahoo.com

Brothers and Sisters,

RETIREMENT

There have been many questions arising on retirement. So | would like to go over the process of retirement as weilitgsaelii
benefits you are entitled to.

You will call the steelworker pension trust at§00-848-1953) approximately 30 days prior to your expected retirement datemb
will be sent to you to complete this process. You have the option to have an estimate sent to you or a full retiremernsqracke
you. After you have reviewed your estimate call me or Ron Jackson for an appointment to talk about your pension hexpiinto
the various options on your read out. If at that time you elect to retire me or Ron will have a list of documentationéifitates,
marriage certificate, social security cards, divorce decree, etc.) that will be required to complete the retirement piiticéiss steel-

62Nl SNRQ LISyaizy GNHzAG® lfazs w2y 2NJ L 6Aff RAaOdza dbendfiksS t
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and the bridging of life insurance (if applicable). Although you are owed a pension the month following the month tretirgoyau
probably will not receive a payment for 3 months after you retire, but it will contain the retroactive pension due.

Pension Eligibility

1)
2)
3)
4)

5)

RULE OF 85A person is eligible if age (using years) and years of covered SPT service (LTV, ACME, OR BETHLEHEM /
ISG equals 85 or greater. Must be vested.

Normal Retirement at age 65 must be vested.

Disability Retirement. Must be considered disabled by the social security act. Must be vested.

LT @2dz I NByQil wdz S 27F vy uBeSditisIetlimdd BydB8% p& yehkfok each SedrumiBr dge 51
Must be vested.

You are vested if you have 5 years of combined service with ArcelorMittal and predecessor companies

Eligibility Requirements for Medical Benefits

1)

2)
3)

Retires with a normal or unreduced pension, and has at least 15 years of service with ArcelorMittal and Predecessor Co
pany.

Also, Eligible if retires, has at least 15 years of service and receives a Disability Pension from the SPT.

If you are 65 or will be 65 when retirin@ months before you retire, you must apply for Medicare Part B coverage; you

will have a form filled out indicating that you have been covered by an employer group health plan as an active employe:
up to that date. Ron and | have the form at the union hall and can fill it out for you. When you retire, you will need to
provide a copy of your Medicare card to UMR. (Ron and | will explain and assist with this call us!)

Medical Benefits and cost

1)
2)

3)

Medical benefits are not part of pension. Each contract, retiree health care is negotiated for that contract.

(subject to change in negotiationdMedical coverage is similar to the active employees plan, except that theredismo

tal coverage.

(subject to change in negotiation)<Cost of Medical Coverag8100 for a Pre Medicare retiree or spouse, $50 for a retiree
or spouse covered by Medicare.

UNITED STEELWORKERS

HEALTH, SAFETY AND ENVIRONMENT

Benefits continued on page 3




UNITED STEELWORKERS

HEALTH, SAFETY AND ENVIRONMENT

¥ [

Keeping you informed Benefits continued from page 2

4) (subject to change in negotiation)sThere is no charge for dependent childrerhere are over two pages of stipulations
for dependent children under retirement healthcare, so please call me or Ron and we could go over these stipulations
with you.

5) The rates of $100 and $50 will remain in effect through the end of the contract, December @280 not know if we
will maintain the same rates as they will be negotiated

Life Insurance

As a retiree your life insurance is $25,000.00 until age 62. After age 62 your life insurance is $20,000.00. At thetitiemeesft you

can elect to convert your optional life insurance if you wish. In order to do that you need to contact myself or Roarédnhwall and
we will glad to get you names and numbers to give you quodesi(so you are aware it is not the same as to what you are paying for
additional now).

| hope some of this information is helpful and | will try to continue to put different topics in the record for other zenefitave. | per-
sonally would like to mention to those considering retirement is Get your dental checked well before retirement, becausaifbu
lose this benefit upon retirement. There is an optional dental plan you can purchase. Call us for information

In Solidarity,

]
[
Larry Oar EEE BEER EEE EEE =

David Vogel I, age 22, son of David Vogel Number 3 Steel Producing Slab Dimensior\ Facility
Electrician has completed his second year of Pharmacy School at Butler UnivEhsgyis his
fourth year in Pharmacy School and has been inducted into RHO CHI (PX) an Internatiorjal Soci-
ety for Pharmaceutical Scienceklndergraduates eligible for election as active members {f a
chapter must have completed a minimum of 75 hours of scholastic work, be ranked in the up-
per 20 percent of their class, and have attained
a scholastic average equivalent to the sect .
highest letter grade. They must also show = =
capacity for achievement in the science a
art of pharmacy as evidenced by charac
personality, and leadershipDavid Vogel Il -
also an avid chess player ranked as an Expe s
the National Level. Congratulations, you ar
doing an excellent job, and we hope to follg:
you on future accomplishments.

Gordon Wilkes
Local 101% Outer Guard




THE EYVECARE ADVANTAGE

PBGC
1-800-400-7242

1-888-296-7493

STEELWORKERS PENSION TRUST
1-800-848-1953

HIGHMARK BLUE CROSS/BLUE SHIELD
1-866-267-3280 www.bcbs.com

CAREMARK
1-800-552-8159 www.caremark.com

UNITED CONCORDIA
1-888-320-3316 www.ucci.com

DAVIS VISION
1-800-9995431 www.davisvision.com

FMLA/SICKNESS and ACCIDENT
1-844-507-5388 (Reed Group)

EMPLOYEE ASSISTANCE PROGRAM (EAP)
(alcohol/addiction/counseling program)
Awakening Community Services Inc.
1-866-327-2726

UMR
(changes in benefits eligibility)
1-866-268-3489 Fax-855307-8354

Healthcare Eligibility 802683489

Prudential 213996266
(changes in life insurance)

STEELWORKERS HEALTH AND WELFARE FY

Hello Everyone,

| would like to introduce myself. Most of you know me as

Rich Waddell, but some also know me as Dave. Either i
FAYS® LQY OdzZNNByiGte (GKS LI 2
working with Safety Chairman Jay Wacasey. This is fily 23

Nyear in the mill. | was the Quality Griever for about the last

MH @SINBE® LQY Fftaz2z GdKS ol a
Purdue University Northwest, so if you know of a good
player let me know.

First of all, I want to thank President Jaime Quiroz and
Safety Chair Jay Wacasey for this tremendous opportunity
to work for our Local. Their leadership is greatly underap-
preciated as most of us have no idea what they are faced
with every day.

| would like to thank my safety coworkers Rodney Campbell
and Isabel Sundin for their help and support. In addition, a
huge thanks goes too our local 1011 safety committeeman.
The safety committeeman play a huge role in every depart-
ment. They do their best to make this a safe environment
for all of us to work in. Thank you!

My goal is to visit each and every department and meet
with our membership. In addition, | have been working on a
LINE2SOU GKF(O K2LISTFdz & oAt
want to put out details yet. Hopefully, in the next article |
will be able to share some news about the project.

L 2dzad FGGSYRSR 2dzNJ 2 2 NJ SNI
We should never forget the names on the wall and never
ever add another name to the wall. So please work safely

YR 06S @2dzNJ oNRBUOKSNX&A&GSND
Be safe,

Rich Waddell S'[AN

IHW Safety

BACK'
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HEALTH, SAFETY AND ENVIRONMENT
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e1 o {9'"{hb hC 5L{¢w!/ ¢hbl L {'corn hole in an effort to beat me at the next Union picl
I nic? Good luck with that BTW. Yes, we are all a little dtir

|
1 Good afternoon good people, my brothers and sister o » )
2 S d a1 crazy and fantasizing about the opportunities for enjoy-

l_. :

j Right about now | estimate | have about 12 seconds th 7 ment that seem to be associated with a break in this Iing
| Capture your attention. If it were late October or earlyI lingering winter weather. Me too my friends. i

[ January my guess is | would have at least a few moreI sec-

12yRa 08F2NB | O2YY2y da éll 5 2 Since the beginning of my tenure as a Union Safety FJ%D-T[
J © , : : .

I.gin to draw your attention away from my hardly exciting I.resent.atlv.e | have been mvglved in countless acmdenF

Iv&aal 380 dzZi AGQa y2d hade 6||nvest|gat|ons. Although | will never say thatcomplacep)fyZz
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| W fairly common that those two elements have been a ¢
already lost you. © ) - )

| I tributor. In addition, the onset of the summer vacationf|
ILoQay2u e2dN) Fldz a® ! & UKS Wseason has also usually been met with a spike in injuliesR
I §OKel ¢ &2d2Q@dS 2dzad 0S5SSy1 02 12 dzl

| \ I How is this possible Jay, we safely work around somq of

the most powerful equipment in the industrial world? |
We attend some pretty good training and we fully undpr-
stand the potential. Hey, hold that thought as | look atl

conscious is more stimulated by thoughts of along |
awaited and much deserved approaching summer col- ‘
I pled with a million otherfully embraced moment by mc:— |
| ment notifications.

1 this picture of some amazing tacos my friend just sent
IHow do | know this? Because as | was typing | receivéd me. |‘
multiple text messages that | felt compelled to check. ! _ _"
[ l's ISerlously, now more than ever, we are bombarded with
I Because as | began to type and formulate my thoughts | I . . . .
AYF2NNXYIEOA2Y tTA1TS OKFEOG Fd I

| also began to battle my own summer time fantasies o hof it | X be for th lot
A 4 . A e PR . .. say, much of it useless except maybe for the purpose
1681 GAy3 Y& FNASYyRa ti drAaal” pt may purp

: . _ T
IvSyid sKAtAG L 6Fa 68k NA VE Hentertalnment. Yes, we field 10,000 more meanmglesg 5

. . interactions then we ever do actual emergencies.
land yes, my friends and coworkers, the season of disjrac- I g

z

Lion is upon us. 1 : I am thankful for the moments when | am truly needed
: : : | and easilyaccessible but they are few and far betweeh.

I Are you planning that vacation or obsessing about OpgnN- | |

ling your pool? Are you practicing countless extra houys at  1Ding, ding, ding. Group text messages, voicemails, arjd

_ . P e ]
AT A S o gen ¥V e e - see SN o
. OUR GOAL IS CLEAR * 74\ BN
: s
R
" ey
“Page 5



UNITED STEELWORKERS

HEALTH, SAFETY AND ENVIRONMENT

I notifications from social media. P.A. systems, work
Iphones, voice commination from your coworker, hold
I up, let me check my email after | look for the cheapes}
Iflights to Bermuda. The sources are endless my goody
|friends and there is only one thing they all have in com-
| mon. [
loss sKSS58s LyR AGQA |
[ F2NJ A i X ¥O2¥dwrare campl@aly in charge ofy
Iwhen you allow them to leak into your life. Yes you, the
192NI RQa atkF¥Sadsz o0Sal
I worker on the planet. Let that bad boy ding away. It V\Ml

I be there when you have time for it. Check those vacalion

Iplans at the gate. They should never be in charge of you
Vor your attention in the workplace. You are too valuable

Ito the people you love and yes to your-emrkers too. |

I My friends we have enough stories of people being hirt
12 days before retirement. We have enough stories of pur
Ifriends being injured 6 minutes before that punch out io
go on vacation. We have enough of these tragic storigs
(o last us a life time. We need no more. |

|
|
| My daughter does this thing that has always impressdd

I me. She plays college softballbut actually she has dohe
I this thing for as long as | can remember. In fact, | canl
I never remember not seeing her do it. Seconds beforeI
Ieach pitch, while in her ready stance, she reaches doyvn
Iand touches the ground with her glove hand. Prior to |
j that,between pitches, she can be doing a million othey
| things, talking, laughing, cheering, but all of those outl
I side things get shut down as she nears the moment |

I where she might need to react. :

[
j Touching the ground is her own unique que to focus fje-
1O dza S aKS (y2¢gaszs dGdKFUG &KS

I So how do you keep your focus?
|

326°RS
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% Smy Chairman Lo

I second holds but she understands that it is her job to :oe

I ready. She has respect for the potential. She would ni:\/er
allow her phone to interrupt that. She would never day
dream about Lollapalooza during that pitch. |
84 65 FNB OSNE YdOK fxﬂs
what the next second holds in our great profession.

hsomgtitpashEr idlay (s 2e2y predic@Nsdut hciasidnaljXit |

IIS not. It is laden with potential disruptions from the pgo-
ple we love as well as the general happenings of dall)!

@& A¥BEAFR OHza SRR dzgl'u NJ

we must win to stay safe in the workplace. I

We rely very heavily on our training and our experienge

\ Ibut we must not take the next second for granted. It rd=
%quires our undivided attention. This equipmentand |

| these processes that we have mastered must take préce-
I dent in our consciousness. Ultimately protecting yourself
ITNRY (GK24S RAAUNI OGAz2ya Aé

:could click for you friends amazing Taco Tuesday p|c|

| Be not distracted this season my friends. Enjoy and rd-
1ALSO0G SOSNE Y2YSyio 5zyq‘
1 will wait for you? So will the game of Thrones Finale. rla—

Iwaii will be there when you land and no matter what. §

:WI|| beat you at corn hole. |

I Thanks for all 12 seconds of you time.
1

I
I
i |
I Jay Wacasey I
| Safety ChairmarLocal 1011 :
1
|
|

I James.Wacasey@arcelormittal.com
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Sunday

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

1

12

19

20

25

26

27

July 11: Membership Meeting

o0Grand

Lodgeo

July 4: Independence Day

July 9: WOS Meeting

July 8: Payday

July 22: Payday

4:30p & 7:15p

July 22: Oilmen Military Baseball

Game

June 6: Membership Meeting

0Grand Lodgebo

June 10: Payday
June 11: WOS Meeting
4:30p & 7:15p

D
Me

16: Fatherds
2 2 Col i
June 24: Payday

June

June nos

June 29: John Hartman Memorial
Golf Outing

‘Jw(&} 2014

Sunday

Tuesday

Wednesday Thursday Friday Saturday

14

21

28

15

29

2

3 5 6

18 20

23

24 25 26 27

30

31

August 2018

Sunday

Monday

Tuesday

Wednesday

Saturday

26

13

20

10

17

21

22

23

24

27

28

29

30

31

August 1: Membership Meeting

0Grand Lodgebo

August 2: Deep River Waterpark
August 5: Payday & WOS School
Supply is due

August 13: WOS Meeting
4:30p & 7:15p
August 19: Payday



UNITED STEELWORKERS

Ron Jackson, Vice President Local 1011 I " I I I I‘

219.398.3150 ext. 19 o

UNITY AND STRENGTH FOR WORKERS

ronjackson1011@yahoo.com Report

1011 Members who completed their 2018 for 2019 (HAI) Health Awareness Initiative. Wisit. Highmarkbcbs.conto login and manage
your account.

9 If you are visiting the website for the first time, you will need to register before you can login.
I ClickREGISTEdd follow the simple instructions. Once registered and successfully logged in, cldiithe and Spendingb and
then the blueAccesdutton to manage your new spending account.
3 Check your balance, view transactions, and pay claims and expenses
3 Getimportant messages about account activity and actions you may need to take

Download the free mobile app for the otthe-go account access from your smart phone or tablet

I The mobile app is available on the Apple App Store or Google Play Store. Once downloaded, reference the informatioméiplow t
complete the registration process:

A=)

3 Employee ID.This ID is located on the front of your member ID card. Enter only the number portion of your member 1D} whic
is 12 digits, add a ZERO at the end.

3 Registration ID Enter your Employer ID, SPA031500

Set your communication preferences to optimize your spending and saving
Link an email to your Account:

9§ Start receiving reaime alerts and notifications as soon as new information is available

3  Confirm or enter your email on the member website. At the top right of the home screenYolitkAccount>Account Set-
tings>Contact Information

3 Once you have confirmed your email address, €ioktact Preferenceand then selecYes, email mainder Go Paperless.

Email and Mobile Communication Setting

I Manage your spending account on the go and on demand with the convenience of proactive alerts and emails. Once ydkedaie Elic
blue Accesdutton under theClaims & Spendintab, select thegear iconwithin the main navigation. Now you can customize the mes-
sages you receive and how you receive them.

3 For each alert type, choose whether you receive them via mobile, email, both or neither
3 Register your mobile number to receive SMS text alerts

R

Managing your spending account has never been easier.
With instant account access, you get the information you need, the moment you need it.

For questions about your spending account, please contact the member service number on the back of your member |[1266-267-
3280)

If you need further help, Larry Oar and | will have documentation on how to:

Set up your account

Download Highmark Blue Shield Spending Mobile App
How to Submit an HRA Claim on Mobile App
Reimbursement forms, which are also located on next page
Healthcare Awareness Initiative form (HAI) 2019 for 2020

In Solidarity,
Ron Jackson

PRRPRRPRPR



http://www.Highmarkbcbs.com

Mail Forms to:
UNITED STEELWORKERS Steelworkers Health and Welfare Fund
60 Blvd of the Allies, Suite 700
Pittsburgh, PA 15222 tal
A Fax to: 412-562-2276
UNITY AND STREMOTH FOR WORKERS Email to: arcelormittalhai@gmail.com

VERIFICATION FORM FOR THE 2019 USW-ARCELORMITTAL
HEALTH AWARENESS INITIATIVE

s Form to be filled out by your healthcare provider to verify that you or your spouse, if applicable, completed the
Wellness Examination from 10/1/18 - 9/30/19. Separate forms are required for you and your spouse, if applicable.
® In order to meet the 2019 Health Awareness Initiative requirement:
(1) It is mandatory that you and your spouse, if applicable, submit a completed verification form, and
(2) The completed form must be submitted by 11/15/19,

Section 1: Completed by Employee, Retiree or Surviving Spouse

Check One: O Active Employee [ Non-Medicare Retiree, Medicare Retiree for Non-Medicare Spouse, or Surviving Spouse

Employee/:

Retiree Last Name First Name [LUNN Date of Birth (mm/dd/yyyy)
Email: Phone #{__)

Insurance Card ID# (Numeric Portion Only) D D D D D D D D E] D D D
Home Address:

Street City State Zip
Verification is for: [ Employee, Retiree or Surviving Spouse [ Spouse covered through my ArcelorMittal Healthcare Plan

If Verification Form is for your Spouse, complete:

Spouse:

Last Name First Name .1 Date of Birth (mm/dd/yyyy)
Employee/Reliree Signature Date
Spouse Signature (only if spouse varification) Date

Section 2: Completed by Healthcare Provider*

Date of Service
The above named patient was seen in my office on the date of service listed. | completed the examinations check marked below.

(Do not provide examination results.)

Check the box if completed on Date of Service

Height O
Weight (|
Blood Pressure O
Discussion of appropriate recommended exams, screenings and procedures (.

Provider is not Table if patient does not folfow recommendations.

Healthcare Provider Name Phone #

Healthcare Provider Signature

Date Signed If you have an office stomp, please apply here:

*Attention Provider

Work Physicals: & Work Physical does not qualify as a wellness exam.

Preventive testing: When ordering preventive testing for your patient, please refer to the Highmark BCBS Preventative Schedule for covered testing when
tests are ordered and coded as preventive/screening. Tests not included within this schedule will not be covered without a diagnosis code other than
“routine”, and patient could be responsible for the entire charge. Tests ordered and coded for diagnostic purposes will be processed under the diagnostic

benefit, and medical policy guidelines will be used in determining benefit and payment.




HEALTH REIMBURSEMENT
ARRANGEMENT (HRA) CLAIM FORM

el

Send completed, signed form with all supporting documentation to:

Email: or Fax: or Mail:
SpendingAccountProcessing_Reciepts@alegeus.com (855) 898-2715 Spending Account
Processing
PO Box 162177
Altamonte Springs,
Florida 32716

If you have any questions, contact your Member Advocate Team number located on the back of the Member ID Card.

EMPLOYEE INFORMATION (*required fields)
*Name: *SSN:

Address: City, State Zip:

Email: *Phone:

UNREIMBURSED HRA EXPENSES (attach supporting documentation)

Does your receipt include all of the following?
- Provider's name & address - Service description - Date of service - Patient's name - Amount billed

***CREDIT CARD RECEIPTS ARE NOT ACCEPTABLE***

Person for Whom Date(s) of Name of Service
Exbante Wos jncurred | | Seruics Provider Destrton ot Senioes Amount

AR AR AR ER R R RN R LN E RN R

Total Unreimbursed HRA Expenses

PARTICIPANT AGREEMENT (*required fields)

The above is a true and accurate statement of all expenses incurred by my eligible dependents or me on the date(s)
indicated, and | will not seek reimbursement from any other plan. | understand that | cannot claim any reimbursed expenses
on my income tax return, and that | may be liable for payment of all related taxes including Federal, State, or City income
tax and any associated penalties on the amounts paid for any expense improperly claimed under the provisions of this plan.

*Participant Signature Date Signed




The Women of Steel are off to a strong start!

Our I*fundraiser was held at the end of April. It was a Bowling Event at Hobart Lanes (shaut
our very own Blast Furnace Electrician, Jim Raber); and, it was a success (more shouting|ou
AWESOME WOS team who worked it). Timing is the key to just about everything. With sumr
weekend sports started already, many could not attend but we still had a good turnout and ev
had a great time. Learning from this, we will be continuing to hold Bowling Events in the fi
years but we will have them earlier in the year. Keep your eyes peeled and join us next year
pins of fun.

Even though school is still in session for a few more weeks, we have decided to get an early |
our Annual Back to School Supply Drive. Flyers should be appearing in your departments| sc
they are not already up). A Raffle is going to be conducted at the same time and the procee
benefit the East Chicago School System. There are 3 prizes being offered so more people ¢
some money. Contact your department WOS Representative to get in on the opportunity!

Finally, as the current Women of Steel Chairperson, | truly do want to hear from you. | am re
ing out to our strong, hardworking Sisters out there; not only those within the plant but also
that are at home supporting our hardworking Brothers! Try to make it to one of our monthly
ings, get in touch with me one on one, or reach out to our other Sisters who are involved in tl
partments.

Monthly meetings are held th& Puesday of EVERY month at 2 different times (4:30p & 7:15p
This particular timing has been working well with our alternative schedules. The same inforn
IS gone over at both of those meetings. If you cannot get a sitter, bring the kids! We also hav
WOS Facebook group where all meeting information is being shared (USW Local 1011 WQS).

Hope to see you at our next meeting on Jurie 11
Union Strong, Steel Strong, Sister Strong

Michele Jones,
WOS Chairperson
(219) 31P613

Melody Brawiley,
WOS Co-Chairperson
(219) 7420123



The time you read this newsletter you have already mowed your yard and shoveled snow
@€2dzNJ RNAGSgles Ay (GKS &alryS RIEeé&o || LILER a2
took over for Rich Waddell as area 8 griever. | would like to throw in a huge shout out to hi
We have collaborated on a lot of issues that needed attention behind the scenes.
\)a\\{\(&% bleeds 1011 through and through even as he assumed a new role with safety. | am finc
BERN"ikrd artrNE NBaleyaSa INB b atAGG(S afpas
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LeJeune on her retirement first and foremost but like all the other departments filling her position is a headac
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would like to use one word UNACCEPTABLE. Phone calls, quadruple emails, meetings scheduled then ca
bl //9t¢! . [ 9d WAOK YR YeaStFT RAR (GKS £S3 g2N] F?2
UNACCEPTABLE. It could take one good meeting to solve these minor issues but the response is horrible: | h
continued solidarity between my brothers and sisters. We will stake a flag on the top of the mountain as a team.

David Motsinger
QA-Griever

[
Continued from page 1

that we have attached a calendar with the next 3
Randell Metals and awarded the Members to our months on it. The weeks are numbered the same as
cal. Randell Metals will be identified as USW lpcal |the calendars used within the plant. This page can be
1011-08. | would like to welcome our newest Bar- |taken out and posted in your shanty, break room| or
gaining Unit Members with Randell Metals; you are |even taken home with you. The calendar has beer
in good hands with our great organization of USW. | highlighted with the following information: pay days,
Congratulations! We invite you to come join us at |paid holidays, and any currently scheduled specia
our monthly stated Union Meeting {1Tuesday o events.
the month at 4:30p). There you can meet your ex-
ecutive board and your brothers and sisters of lgcal
1011. Also, as you will see through the newsletter,
we have several events coming up that you are all
welcome to attend. All of these events involve you, |IN Solidarity,
your coworkers, your Union Brothers and Sisters and
your family as well. Hope to see you all there!

o
1

—

As always, if you have any questions or concerns
please feel free to come down to the hall or contact
me.

Jaime Quiroz

PresidentLocal 1011
Cell: (219) 7120982
Office: (219) 3983150, ext. 11

As you look through the newsletter, you will notice

Attend Yowur

THINK SAFETY,

I I

Meetings/t
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Los Mineros March for Unity and Remembrance 2019

Dear Brothers and Sisters,

In February, Local 1011 sent 6
members to Mexico to support the annual
march held by the Los Mineros. | would li
to thank our President Jaime Quiroz and {
rest of the Executive Board for the opport
nity to go and be part of such an importa
event. After returning from the trip, many
of you have asked me why the Los Minerg
march and why we go every year to suppf
it. | wanted to take this opportunity to an-
swer those questions.

The march is held in remembrang
of two mine workers, Mario Alberto Castill
and Hector Alvarez Gomez, who were Kill
while striking for safer working conditions
on April 20" 2006. The miners were strikin
because of a mine explosion that had kill
cp LIS2LX S G DNHzLIR
chos mine. The miners, led by their Presi
dent Napoledn Gémez Urrutia, had been
strike for 18 days when the government a
the company decided to try to break up th
strike by using over 490 armed police and
military personnel. The government and t
company underestimated the fight that thg
miners would put forth, later stating that

they had expected the miners, who were
unarmed and outnumbered, to run and
hide after they came to the town. Instead
of running, the miners held their ground
and eventually drove out the company/
I32@0SNYyYSyiQa FidSy
Sadly, during the confrontation, two mine
were shot and killed. To this day, no one
has been charged in the killing of the two
men. After the incident, the company ca
back to the table, finally negotiating in
good faith with the miners and giving in td
demands of raises and safer working con
tions. Some other results from the incide
included the company having to sell the
mine to ArcelorMittal and fraudulent
charges being brought against President
Napoledn Gomez Urrutia by the Mexican
government. Due to the fraudulent
charges, President Napoleén Gémez Urr
was decided to leave the country for ove
12 years and live in Canada. However, a
12 years of strong solidarity and court ba
tles, the Mexican Supreme Court ruled in
his favor against the charges, reinstating
him as the Union Leader, and the people
eventually electing him as a Mexican Se

The USW International and local
affiliates make this trip every year to sup-
port the growth of organized labor within
the country, to show solidarity with the
unions that are already in place in the co
try, and to recognize the tragedy the Los

Mineros endured on April 20th 2006. Thid

8SINRa GNALI 61 & Sa

cause it marked, for first time, Senator N4

pole6n Gémez Urrutia making an appear

ance at the march and then his announce

ment of the International Confederation o
Workers (CIT). The CIT already has had
Unions join and according to Gomez Urr
many more are asking to join. USW Inter
tional President Leo W. Gerard spoke ab
the importance of the Gémez Urrutia bei
elected Senator and the forming of the C
stating:

G2 AGK &2 diaNd thesSen
ate, a new world of possibilities begins fo
Los Mineros and the working class of Me

ico. For the first time in decades, there is|p

real opportunity to transform the struc-
tures of worker representation, industrial
justice and economic decisienaking to
make democratic representation, real col
lective bargaining, decent wages and pro

worker policies available to Mexican work

ers. This transformation would benefit no
only workers in Mexico, but also their sis
ters and brothers in Canada and the Unit
States who have suffered the unfair comy
tition resulting from wage suppression in
Mexico."

It was an honor to witness the

"8 over 5000 participants that partook in the|

march by the Los Mineros. To be able to
see such solidarity from the Los Mineros,
the community that supports them, and

their struggle for organized labor is some
thing | will never forget. There was a sea

d

pf
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Los Mineros March for Unity and Remembrance 2019

red as far as one could see and even though it was hg
humid and very uncomfortable during the march, spiri
were high, the chants were loud and message was cld
from the marchers. Organized labor is there to stay a
only getting stronger. That is great news for the Mexi(
and United States worker. Higher wages in Mexico wi
result in companies thinking twice about sending jobs
south which includes steel orders as well.

In the future, anyone who is a first timer on th
trip, please feel free to contact me with any questions
8l you may have. | will be putting together some recom-
YSYRIGA2y&a FT2N ySEG &SIN
the trip as well. | would also like to thank Juan Negre
for doing a great job of making sure all of us were saf¢
and sound during the trip and the Nunez brothers for
befriending me and showing me around the city.

In Solidarity,

Alex Puckett

1st Assistant Griever 3SP
219-406-0512
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craft maintenance program. The reason for the second test day is to try and accommodate the AWS schedules. The tedt i
every other month, typically the third Wednesday of the month, for current members and notices are posted in departmen
on the union Facebook page. The next test will be in July.

We would like to wish our MTE Instructor Joe Ladendorf a long and prosperous retirement. Joe was instrumental in dev
our HVACCertification and Refresher Classes which all students earned their 608/609/410a EPA cards.We are in process
Matt Gibson MTE West Finishing released to fill the opening.

getti

One of the major hurdles we have in the training center is a lack of maintenance posting to fill the vacancies left feoneméti
people quitting, or taking production postings. Unless training is forced through postings or corrective actions, depaatme
y2G ¢AftAy3a G2 aSyR ONIYFO LIS2LX S (G2 GNIXAYyAy3a o6SOldzaS i
claim they are at the required to operate manning number. We need to fight for all the contracted out jobs we can andayth
were not capable, we point to the training center and tell them to train us.

(s
(04

We do offer a full scope of training for Mechanical & Electrical Maintenance people as well as customizable trainirfgeto
needs of the departments.

Mechanical Electrical

Hydraulics Rslogix 5000 / ControlLogix PLC
Laser Alignment DC Cranes

Brake Adjustment/Repair HVAC

Pipefitting Instrumentation

Welding 2/3/4/6G Power Distribution
Lubrication AB VFD & Digital Drives
Rigging Conduit & Electrical Welding
Fabrication Laser Alignment & Rigging
Torch Machine Repair/Rebuild Fiber Optic Installation

BOF Hood Repair AC\DC Motors & Control
Crane Hoist Cable Changing Print Reading

As a reminder to those who are Ramsay qualified (passed the Ramsay craft test) or Tier 2 qualified (scored 50 or bette
Ramsay craft test) are eligible to bid on craft postings. If you have taken the test and want to see your results, tfeebfreeby
the training center and we can provide you with that information.

Our goal is to continue growing the training center in order to give our membership all the skills necessary to elimimate c
tors at IHW. Training will not be viewed as a onetime service, but a continuous service. Our industry is continuoustyvetiolvi
new technology and we require the tgkill training in order to operate and maintain it. Always demand training whenever n
systems are implemented in order f@URmembership to maintain them.

Until next time, Be Safe.

Guy D. Weiss Sr.  (219) 39892
USW 1011 Training Coordinator
GCNFAYAYy3d bSOSNI 9y Ra&E




Leon Lynch
Learnimg Qealer

UNITED STEELWORKERS
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AWS continues to be a challenge to many of our members who are trying to take advantage of ICD. In
previous letter | stated that Joblink and Leon Lynch have been working to try and apply alternative :meth-
2Ra 02 aOKSRdz S OflraaSao ¢KS FTANBRG Aa 2dzNJ ahbo
¢tKS aSO2yR A& 2dzNJ yI {A2yH I & eLINROONI Y YBROMEntor 9Y §
GaUNBI YE Ofraa az GKSANJSfSOGNEVAét%ﬁ@m@@® !
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with accredited national institutions where the all the classes are offeretinen Our next step was to |
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Bill Needles/ Technology

George Zahariadis/Technology
Dale Meiners/ Woodshop

Scott Williams/ Business planning
Mike Daley/ Small engine repair
John Brant/ Health and Fitness

Look for these instructors and a few more at our;

June 132019
7 AM-NOON

IN HOUSE / OPEN HOUSE |
DOOR 121 ,SAFETY CENTER |
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GENERATION

Empowering the Generation of USW Leaders

Next Generation is a program to inspire and educate the young members of the Uni
{GSSt 62Nl SNEZ b2NIK ! YSNAOI Qa tFNBSal
million current and retired workers. The Steelworkers of today work in industries like
manufacturing, oil, paper, health care and pharmaceutical, education, public service
mining, forestry and so much more,

The USW has a proud history of standing up for workers and making our world a be
place. The Next Generation program honors our past, protects our present and aim

Your opportunity to

]
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219.743.0123

mbrawley.usw1011@yahos

UNITED STEELWORKERS

™
HEALTH, SAFETY AND ENVIRONMENT

Local 1011
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WOS Annual
School Suppl

Drive!
/
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Local 1011 Women of Steel are seeking donations for our
Annual Back to School Supply drive!

PENCILS, PAPER, MARKERS, ERASERS, CRAYONS,
FOLDERS ETC..

Turn items into Local 1011 Union Hall or drop-off at your
departments team trailer + No later than 8/5/19







